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BCTYII

Metonuynai MarepiaJii 3 BHUBUEHHS HABYAJIBHO! JUCHUILIIHE «lHO3eMHa MOBa»
po3po6neni 3rimHo 3 Jomatkom 2 go IlonmoxenHs mnpo poGody mnporpamy HaBYaJIbHOI
mucuuiutind B KuiBchbkOMy HaIliOHaJTbHOMY €KOHOMIYHOMY YHiBepcuTeTi imeni Bamguma
I'etpmana, 3aTBep/pKeHOT0 BueHOIO pamoro YHIBEpPCUTETY 3aTBepKeHoro BueHoro pamoro
VYuisepcurery 27.05.2021 p. (mporokon Ne 10) Ta BBeaeHOro B [iI0 HAKa30M pEKTOpa Bil
27.05.2021 p. Ne306.

AHoTamisgs HaBYaJdbHOI aucuumjinnm: HaByamebHa mucnmmuiiHa «lHO3eMHa MOBay
cupsiMoBaHa Ha ¢GOpMyBaHHS Yy 3100yBayiB HaBUYOK 3IMCHEHHS e()EKTUBHOI MOBHOT
KOMYHIKaIlli 3a Mpo@eciiHuM CHpsMyBaHHSIM, IOTPEOU BUBUEHHS 1HO3EMHHUX MOB 1 OBOJIOJIHHS
HUMH SIK 3acO00M CHUIKYBaHHs, II3HAHHS, caMopeaiizaimii Ta COI[laJIbHOI ajanTaiii B
MOJIKYJIbTYPHOMY CBIT1 B yMOBaX Tyio0aizallii Ha OCHOBI YCBIIOMJIEHHS Ba)KJIMBOCTI BUBUCHHS
1HO3eMHMX MOB SK 3ac00y CHUIKYBaHHS 1 IMi3HAHHS B cCy4acHomy cBiTi. HampukiHii kypcy
nepeadavaeThes, Mo 3100yBadi OyyTh CIIPOMOYKHI: 31IMCHIOBATH MOMIYK MOTPIOHOT 1H(DOpMaITii
3a 33JaHOI0 TEMOI0 B IHIIOMOBHUX JDKEpejaax pI3HOTO THUIY; OTpPUMYBaTH HEOOXITHY
iHpOpMaLio 3 IHIIOMOBHHUX JKEPEJ, CTBOPEHUX B PI3HUX 3HAKOBUX CHCTEMax (TEKCT, TaOIUI,
rpadik, ngiarpama, ayaioBI3yaJlbHMM psAl, TOIIO); KPUTHYHO OILIHIOBATH JIOCTOBIPHICTH
OTpHUMaHOi 1H(pOPMAIIil; PO3TOPHYTO OOTPYHTOBYBATH CY/KECHHSI, 1aBaTH BU3HAYCHHS, HABOIUTH
nokasu. Jucowmiina po3paxoBana Ha 10 kpemutie / 300 romuH i BHKIamaerbes B 1 - 4
cemecTpax.

Mixkaucuunjinapui  3B’sa3ku: HaBuanpHa gucnummiHa «lHO3eMHa MoBa» €
000B’3KOBUM CKJIQJHUKOM IUKITY AUCIUIUTIH JJIs TMiATOTOBKH 3700yBaviB yCiX CHEIIaTbHOCTEH
nepimoro (0akagaBpChKOT0) PIBHSA BHINOI IIKOJM. 3MICT HAaBYAJIbHOI JAUCHMIUIIHM «IHO3eMHa
MOBa» 0€3MOCEpPEeIHbO TMOB’S3aHUN 3 TUCHUIUTIHAMHE (PaxoBOi MIATOTOBKH 3700yBaviB Ta
CHpPSMOBAHUN Ha CHUCTEMAaTH3allil0 3HaHb 3700yBayiB 3 1HO3EMHOI MOBU 3 METOIO CKIIAJaHHS
HUMHU BCTYITHOTO BUIPOOYBaHHS A0 MAaricTparypu 3 iHO3€MHOI MOBU B PEXKHMI HE3aJIEKHOTO
TECTYBaHHS Ta MOJAJbIIE MPAKTUYHE 3aCTOCYBaHHs B MpodeciiiHid MisIbHOCTI MalOyTHBOTO

(haxiBrs.
3araabHa Couionoris IloaiTosoris Ilcuxouorist
MCUXO0JIOTis npodeciitHoi
/ TiSIILHOCTI
\ Exonomiuna ta
OcHoBH comiajJbHA
HAYKOBHX TCHX0JI0T s
I[OC.]I]I[)KGHB. y Ilcuxostorist
TICHXO0JIOTL BOpoen
s )
e Anatomis Ta QisioJioris . Ilcnxonoris ) Icuxodiaznocmuka
A HC JIIOIMHA MANTPUEMHHUIIBKO1
TisJILHOCTI

(&
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MeTa BUBYEHHS HABYAJILHOI AUCIHUILVIIHA. METOI0 BUBUYEHHS HAaBYAIBHOI JUCHUILIIHA
«IHO3emMHa MOBa» € hopMmyBaHHS Yy 3100yBadiB HEOOXITHUX KOMYHIKATUBHUX BMIHb Ta HABHUYOK Y
cdepax mpodeciiHoro Ta CUTyaTMBHOTO CIUIKYBAaHHS B YCHIM Ta MUCHMOBIN (opmax. HaBuanpHui
Marepiaj, TPaKTyBaHHs HOTO 3MICTy 1 TEMaTHKa CIPUSIOTH MiJBUIIEHHIO 3araIbHOOCBITHBOTO PIBHS
3100yBadiB, PO3IMIUPEHHIO IXHHOTO CBITOTJISITY.

3aBiaHHsA HABYAJIbHOI AMCUUILTIHU: 3aBJaHHS JUCHUIUIIHM Tojsrae y (opMmyBaHHI
3IATHOCTI CIIUIKYBATHCS iIHO3EMHOIO MOBOIO Ta MPAIIOBATH Y MDKHAPOJAHOMY KOHTEKCTI 3aBISIKU
HAaBUYKaM MPAKTUIHOTO BOJIOJIHHS 1HO3EMHOIO MOBOIO B PI3HUX BUJAaX MOBJICHHEBOT TISITBHOCTI
B 00Cs31 TEeMaTHKH, 3yMOBJIECHOI mpodeciiHuMH MmoTpedaMu; OJep KaHHIO HOBITHBOI (axoBOi
iH(popMaIllli yepe3 1HO3EMHI JpKepena; KOPUCTYBAHHIO YCHHUM MOHOJIOTTYHHM Ta JIaJIOTTYHUM
MOBJIEHHSIM Y MeXax MoOyToBoi Ta ()axoBOi TEMATHUKH; MepeKiIaay 3 1HO3eMHOI MOBU Ha piIHY
TEKCTIB mpodeciiiHOro copsiMyBaHHS; pedepyBaHHIO Ta aHOTYBAaHHIO JIITepaTypu 3a
npodeciiHuM COpSIMYBaHHSIM P1THOIO Ta IHO3EMHOIO MOBaMH.

IIpeaver BUBYEHHSI HABYAJBHOI AMCUUILTIHU: [IpenqMeToM IUCIMILTIHM € JIeKCHKa,
rpamMatuka Ta (OHETHKA IHO3EMHOI MOBHU. BUWBUGHHS HaBYaIbHOI JMCIMIUIIHU Tiepenoavae
(hopMyBaHHSI Ta PO3BUTOK Yy 3/I00YBa4iB MPAKTUYHOTO ACTEKTY 3aCTOCYBAaHHS 1HO3EMHOI MOBH Y
cy4acHii npodeciifHiil qiSIbHOCTI.

1. 3BMICT HABYAJILHOI JJUCHUTIIJIIHU 3A TEMAMU

I kypc
1 cemecTp
Monayas 1. Psychology and its branches.
Tema 1. Experimental psychology.
Tema 2. Humanistic psychology.
Tema 3. Industrial and organizational psychology.
Grammar: Present Tenses.
Business Communication: Introductions.
Moayas 2. History of psychology.
Tema 1. Concept of gestalt psychology.
Tema 2. Cognitive psychology.
Tema 3. What is psychoanalysis?
Grammar: Present Tenses.
Business Communication: In the office.
MogayJs 3. Job burnout.
Tema 1. What is job burnout?
Tema 2. Managing yourself. The antidote for burnout.
Tema 3. What causes job burnout?
Grammar: Past Tenses.
Business Communication: Finding the way.
Moayas 4. Balancing work and family.
Tema 1. Work-Family conflicts.
Tema 2. Balancing work and family.
Tema 3. Strategies for managing work/family/personal life.
Grammar: Past Tenses. Nouns.
Business Communication: Making appointments.

2 cemecTp
Monyas 5. Psychology of employment and working place conflicts.



Tema 1. Psychology of employment and working place conflicts.
Tema 2. Corporate culture.
Tema 3. Managing conflicts.
Grammar: Future Tenses.
Business Communication: At the airport.
Monyas 6. Workplace issues.
Tema 1. Developing self in work and career.
Tema 2. Gender and occupational outcomes.
Tema 3. The aging workforce.
Grammar: Articles. Determiners.
Business Communication: At the hotel.
Monayas 7. Difficult personality types and how to deal with them.
Tema 1. Seven difficult personality types and how to deal with them.
Tema 2. How to handle chronic complainers.
Tema 3. Dealing with negativity in the workplace.
Grammar: Numerals. Imperative Mood.
Business Communication: On the phone.
Monayss 8. Managing Emotions and Feelings
Tema 1. Feelings, Emotions -What are they?
Tema 2. What can we do with our feelings?
Tema 3. Trying to make ourselves feel better.
Grammar: Pronouns. Adjectives. Adverbs. Comparison.
Business Communication: About your company.
IT xkypc
3 cemecTp
Monayas 1. Personality and individual differences.
Tema 1. Personality and individual differences.
Tema 2. Character types.
Tema 3. Ways to improve your personality.
Grammar: Passive Voice.
Business correspondence: Resume.
Moayas 2. Psychology vs Psychiatry vs Psychotherapy.
Tema 1. Psychology vs Psychiatry vs Psychotherapy.
Tema 2. What is Psychiatry?
Tema 3. Just what are “Psychological problems?” What's a symptom?
Grammar: Modal Verbs and their Equivalents.
Business correspondence: Introduction.
Moayas 3. Psychotherapy.
Tema 1. What is Psychotherapy.
Tema 2. Gestalt therapy and gestalt techniques.
Tema 3. Gestalt exercises.
Grammar: Reported speech.
Business correspondence: Enquiries. Replies to enquiries.
Monyas 4. Stress.
Tema 1. What is stress?
Tema 2. Common signs and symptoms of stress.
Tema 3. Why stress happens and how to manage it.
Grammar: Verbals. Infinitive and Gerund.
Business correspondence: Offers and quotations.

4 cemecTp
MonyJb 5. What is the difference between counselling and psychotherapy?



Tema 1. Choosing a counsellor or psychotherapist: is there a difference?
Tema 2 Individual counselling.

Tema 3. Couples counselling and group counselling.

Grammar: Verbals. Participle.

Business correspondence: Complaints. Replies to complaints.
MonayJs 6. School Counselling.

Tema 1. Why do students seek counselling?

Tema 2. Bulling.

Tema 3. What about confidentiality?

Grammar: Conditional sentences.

Business correspondence: Payment.

Moayas 7. Workplace harassment.

Tema 1. Workplace harassment: everything you need to know.
Tema 2. The different types of workplace harassment.

Tema 3. How to handle harassment in the workplace.
Grammar: Clauses and linking words.

Business correspondence: Reports. Proposals.

Monayas 8. A good work atmosphere leads to success.
Tema 1. A good work atmosphere leads to success.

Tema 2. Characteristics of a positive work environment.
Tema 3. How to create a good work atmosphere.

Grammar: Revision.

2. IOPSITIOK ITOTOYHOI'O OHTHIOBAHHSA PE3YJIbTATIB HABYAHHA
31IO0bYBAYA OYHOI (IEHHOI) ®OPMH HABYAHHAA

2.1. KapTa HaBYaJbHOI po0oTH 3100yBaya
Kapra wnaBuanpHOi poOoTH 3100yBaua po3pobmserbcs 3rigHo 3 Ilomoxkenasm «Ilpo
OpraHi3aiiro OCBITHROTO mporiecy B KuiBcbkOMYy HalllOHaJIbHOMY €KOHOMIYHOMY YHIBEPCHTET1
imeni Banuma ['erbmanay», [lonoxenusm «IIpo mopsaok ouiHIOBaHHS pe3yJbTaTiB HaBYaHHS
3100yBayviB BHINOi OCBiTH B KHMIBChKOMY HAIllOHAIbBHOMY €KOHOMIYHOMY YHIBEPCHUTETI IMEHI
Bamuma ['etbManay.

Cmpykmypa nasuanvhoi oucyuniinu «Inozemna moea) cxkianaerscs 3 16-Tu 3MICTOBUX
MOJYJIIB Ta po3paxoBaHa Ha BUBYECHHS MPOTATOM UYOTHPHOX CEMECTPIB. YIPOJOBK CEMECTPY
MIPOBOJATHCS MPAKTUYHI 3aHATTS B oduiailH a0o OHJIaH peXHUMi, KOHTPOJbHA (MOJIYIHHA)
pobota y QopmaTi OHIAMH TecTyBaHHS 3 BHKOpUCTaHHSAM cuctemMu Moodle. Cemectp
3aBEpUIYETHCS BHUKOHAHHAM IMICYMKOBOI KOHTPOJIBHOI poOoTH Ta Mae (HopMy MiJICYMKOBOTO
KOHTPOJIIO — 3ajik. @opma MiICyMKOBOTO KOHTPOJIIO MICHIsI 3aBEPIICHHS Y€TBEPTOTO CEMECTPY —
eK3aMeH.

Ilomounuit Koumponv pe3ynromamie HAGYAHHA 3000yéauié TIPOBOJAUTHCS 3TITHO 3
[Tonoxennsm «IIpo MoOpsAIOK OIIHIOBAHHS PE3y/IbTAaTiB HAaBYaHHS 3/700yBaviB BHILOI OCBITH B
KuiBcbkoMy HalllOHaJBbHOMY €KOHOMIYHOMY yHiBepcuTeTi iMeHi Baamma T'erbmana» i
omiHoeThes B miana3oHi Bix 0 mo 100 GamiB. Pe3ynbraTé mOTOUYHOI yCHIITHOCTI 3700yBadiB €
MOKAa3HUKOM PIiBHSA 3aCBO€HHS 3/100yBauaMM poOOYOi HABYANBHOI MPOrpaMy Ta BUKOHAHHS
BuMor Kaptu HaBuasbHO1 poOOTH 3100yBauyiB.

[Tpu moToUHOMY KOHTPOJIi OI[IHIOBAaHHIO MIJISTa€ BUKOHAHHS 3/100yBavyaMu:
- 3a60aHb nid yac poo6omu HA HAGUAILHUX 3AHAMb;
- KOHmpOabHoi (M00y1bH0i) podomu;


https://www.google.com.ua/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=2ahUKEwiknffw74LfAhWCDywKHa3bDYMQFjAEegQIBhAB&url=https%3A%2F%2Fwww.hongkiat.com%2Fblog%2Fpositive-working-environment%2F&usg=AOvVaw1zjK3at96J0r5_KKkS2Kri
https://www.google.com.ua/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=2ahUKEwiknffw74LfAhWCDywKHa3bDYMQFjAEegQIBhAB&url=https%3A%2F%2Fwww.hongkiat.com%2Fblog%2Fpositive-working-environment%2F&usg=AOvVaw1zjK3at96J0r5_KKkS2Kri

- IHOUGIOyanbHUX 3A60aAHb CAMOCMINNHOT podomu;
- niOCyMK060i KOHmpOaAbHOi podomu.

[lepenik BWAIB HaBYAIBHOI POOOTH Ta MaKCHMalbHA KUIBKICTH OaiiB, SKy MOXHA

oTpuMaru, HaBezieHi y Kaprti HaBuanbHOT poboTH 3100yBayva (Tadm. 1).

KAPTA HABUAJIbHOI POBOTH 3/IOBYBAYA
3 HABYAJIbHOI JUCHHUILIIHU (000B’SI3KOBO1)
IHO3EMHA MOBA

Tabnuys — 1

JUTst 3100yBavya OCBITHROT porpamMu «EKOHOMIYHA Ta COIlialibHA MICUXOJIOTIs»

Ouna (Oenna) popma HasuaHHs

Buja Ta TeMa HaBYaJIbHOIO 3aHATTHA

MaxkcuMajiabHa
KiJIbKicTh 0aJIiB

1 cemecmp

3MICTOBHH MOJYJIb 1. PSYCHOLOGY AND ITS BRANCHES

Tewma 1. Experimental psychology

Tewma 2. Humanistic psychology

Tewma 3. Industrial and organizational psychology

3MICTOBHH MOJYJIb 2. HISTORY OF PSYCHOLOGY

Tema 1. Concept of gestalt psychology

Tema 2. Cognitive psychology

Tema 3. What is psychoanalysis?

15

KonTposbHa (Moay/ibHA) podoTa

10

3MICTOBUMI MOJIYJIb 3. JOB BURNOUT

Tema 1. What is job burnout?

Tewma 2. Managing yourself. The antidote for burnout

Tema 3. What causes job burnout?

3MICTOBUH MOJTYJIb 4. BALANCING WORK AND FAMILY

Tema 1. Work-Family conflicts

Tewma 2. Balancing work and family

Tema 3. Strategies for managing work/family/personal life

15

Ycboro 6aJiB 3a po00Ty HA IPAKTHYHUX/KOHTAKTHUX 3aHATTAX:

30

InauBinyanbHi 3aBIaHHA caMOCTiHOI po00oTH (32 BHOOPOM 3100yBay4a)

1. AHANITUYHUI OTJISA HAYKOBUX ITyOJIiKalliil 32 y3r0HKEHOIO 3
BHKJIa/IaueM TeMoIo (pedepar)

2. IligroToBKa mpe3eHTallii 3a y3roHKeHO0 3 BUKJIaJaueM TEMOIO

Ycboro 6aJiiB 32 BAKOHAHHS iHAMBITyaJbHUX 3aB/IaHb:

10

JonaTkoBi (3a0Xx0uyBasibHi) 0aam:

[IpencraBneHHs pe3ynbTaTiB HAYKOBO-AOCIITHUX poOIT 3100yBaya:
1. Y4acTb y CTyJ€HTCBKUX OJIMITIaax, KOHKypcax HayKOBUX POOIT,
I'paHTax, HAyKOBO-JIOCIITHUX MPOEKTAX.

2. IlyGunikalliss HAYKOBUX CTaTeH, Te3 JOMOoBii Ha KOH(epeHIii

o 10

BCBHOI'O BAJIIB 3A PE3YJIbTATAMU TIOTOYHOI'O
KOHTPOJIIO

50

HIACYMKOBA KOHTPOJIBHA POBOTA

50

YCbOTI'O BAJIIB:

100

2 cemecmp
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SMICTOBHUY MOJIYJIb 5. PSYCHOLOGY OF EMPLOYMENT AND
WORKING PLACE CONFLICTS

Tema 1. Psychology of employment and working place conflicts

Tema 2. Corporate culture

Tema 3. Managing conflicts

15
3MICTOBHH MOJYJIb 6. WORKPLACE ISSUES
Tema 1. Developing self in work and career
Tema 2. Gender and occupational outcomes
Tema 3. The aging workforce
Kourtposibua (MonyanLHa) poboTa 10
3MICTOBUU MO/IYVIJIb 7. DIFFICULT PERSONALITY TYPES AND HOW
TO DEAL WITH THEM
Tema 1. Seven difficult personality types and how to deal with them
Tema 2. How to handle chronic complainers
Tewma 3. Dealing with negativity in the workplace 15
3MICTOBHUH MOJIVIIb 8. MANAGING EMOTIONS AND FEELINGS
Tema 1. Feelings, Emotions -What are they?
Tewma 2. What can we do with our feelings?
Tema 3. Trying to make ourselves feel better
Ycboro 6ajiB 3a po60Ty HA NPAKTUYHUX/KOHTAKTHUX 3aHITTAX: 30
InauBinyanbHi 3aB1aHHA caMOCTIiiHOI po0oTH (32 BHOOPOM 3100yBay4a)
1. AHaniTHYHUHN OTJIs1] HAYKOBHUX ITyOJTIKAIlii 32 Y3rOPKEHOIO 3 BUKJIaIaueM
teMolo (pedepar)
2. ITinroTOoBKa MpE3eHTAIli] 32 Y3TO/HKEHOIO 3 BUKIIAAaueM TEMOIO
Ycboro 6aj1iB 3a BUKOHAHHS iHAUBITyaJbHUX 3aB/IaHb: 10
JonaTkoBi (3a0x0uyBasibHi) 0ajm:
[IpencraBneHHs pe3yabTaTiB HAYKOBO-AOCTIIHUX POOIT 3100yBaya:
1. YyacTp y CTyI€HTCHKUX OJIIMIIIa1aX, KOHKypcax HayKOBUX poOIT, no 10
rpaHTax, HaAyKOBO-JIOCIITHUX POEKTAX.
2. ITyGmikanis HAyKOBUX CTaTel, T€3 TOTOBiI1 Ha KOH(pEPEHIIiT
BCBOI'O BAJIIB 3A PE3YJbTATAMHU IIOTOYHOTI'O 50
KOHTPOJIIO
HNIJCYMKOBA KOHTPOJIBHA POBOTA (ns1s1 HaBYAJIbHUX 50
AUCIHHILIIH 3 ()OPMOI0 MiICYMKOBOI0 KOHTPOJIK — 3AJIiK)
YCbOI'O BAJIIB: 100
] 3 cemecmp
3MICTOBUU MO/]YJIh 1. PERSONALITY AND INDIVIDUAL
DIFFERENCES
Tema 1. Personality and individual differences
Tema 2. Character types
Tema 3. Ways to improve your personality
3MICTOBHM MOJYJIb 2. PSYCHOLOGY VS PSYCHIATRY VS 15

PSYCHOTHERAPY

Tema 1. Psychology vs Psychiatry vs Psychotherapy

Tema 2. What is Psychiatry?

Tema 3. Just what are “Psychological problems?” What's a symptom?
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KonTpoJsbHa (MoayJibHa) poboTa

10

SMICTOBUY MOJ]YJIb 3. PSYCHOTHERAPY

Tema 1. What is Psychotherapy

Tema 2. Gestalt therapy and gestalt techniques

Tema 3. Gestalt exercises

3MICTOBHY MOJYJIb 4. STRESS

Tema 1. What is stress?

Tema 2. Common signs and symptoms of stress

Tema 3. Why stress happens and how to manage it

15

Ycboro 6ajiB 3a po60oTy HA NIPAKTUYHUX/KOHTAKTHUX 3aHATTAX:

30

InauBinyanbHi 3aBIaHHA caMOCTiiiHOT po6oTH (32 BUOOPOM 3100yBa4a)

1. AnaniTH4HUM OTJIA HAYKOBUX MyOJIiKalliil 32 y3roJKEHOI0 3 BUKIIAAaueM
Temoro (pedepar)

2. IligroToBKa mpe3eHTallii 3a y3ro/LUKeHOI0 3 BUKJIaJJaueM TEMOIO

Ycboro 6aj1iB 3a BUKOHAHHS iHAUBITyaJbLHUX 3aB/IaHb:

10

Jonarkosi (3a0xouyBaJjibHi) 0aju:

[IpencraBieHHs pe3ynbTaTiB HAYKOBO-IOCIIHUX POOIT 3100yBaya:
1. YyacTb y CTyI€HTCHKUX OJIIMIIIa1aX, KOHKypcax HayKOBUX poOIT,
IpaHTax, HaAyKOBO-JOCIIHUX MPOEKTAX.

2. IlyGnikaliis HAYKOBUX CTaTeH, Te3 JOMOBLA1 Ha KOH(DepeHIii

no 10

BCBHOI'O BAJIIB 3A PE3YJIBTATAMMU ITIOTOYHOI'O
KOHTPOJIIO

50

4 cemecmp

3MICTOBUHU MOJ]YJIb 5. WHAT 1S THE DIFFERENCE BETWEEN
COUNSELLING AND PSYCHOTHERAPY?

Tema 1. Choosing a counsellor or psychotherapist: is there a difference?

Tema 2 Individual counselling

Tema 3. Couples counselling and group counselling

3MICTOBUH MOJTYJIb 6. SCHOOL COUNSELLING

Tema 1. Why do students seek counselling?

Tewma 2. Bulling

Tema 3. What about confidentiality?

15

KonTposbHa (MoayJbHa) poboTa

10

3MICTOBUHU MOJ]YJIb 7. WORKPLACE HARASSMENT

Tema 1. Workplace harassment: everything you need to know

Tema 2. The different types of workplace harassment

Tema 3. How to handle harassment in the workplace

3MICTOBUHU MOJYJIb 8. A GOOD WORK ATMOSPHERE LEADS TO
SUCCESS

Tema 1. A good work atmosphere leads to success

Tema 2. Characteristics of a positive work environment

Tema 3. How to create a good work atmosphere

15

Ycboro 0ajiiB 32 po60TY Ha NPAKTHYHUX/KOHTAKTHUX 3aHATTIX:

30

InuBinyanbHi 3aBIaHHs CAMOCTIiiHHOI po0oTH (32 BUOOPOM 3100yBa4a)

1. AHaniTHYHUN OTJIS]T HAYKOBHX ITyOTiKallii 3a y3ro/DKeHOO 3 BUKJIaAadeM
TeMo1o (pedepar)

2. IlinroToBKa Mpe3eHTallii 3a y3roJUKeHOIO 3 BUKJIAAa4eM TEMOIO



https://www.google.com.ua/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=2ahUKEwiknffw74LfAhWCDywKHa3bDYMQFjAEegQIBhAB&url=https%3A%2F%2Fwww.hongkiat.com%2Fblog%2Fpositive-working-environment%2F&usg=AOvVaw1zjK3at96J0r5_KKkS2Kri
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Ycboro 6aj1iB 32 BUKOHAHHS iHAUBITyaJbHUX 3aB/IaHb: 10

JonaTkoBi (3a0xouyBajibHi) 0aau:

[IpencraBieHHs pe3y/IbTaTiB HAYKOBO-IOCIIIHUX POOIT 3100yBaya:
1. Y4acTp y CTyJeHTCHKUX OJIMITIaax, KOHKypcax HayKOBUX POOiT, no 10
rpaHTax, HAyKOBO-IOCIITHUX MPOEKTAX.

2. IlyGunikariss HAyKOBUX CTaTeH, Te3 JOTMOBIi Ha KOH(epeHIIil

BCBHOI'O BAJIIB 3A PE3YJIbTATAMU TIOTOYHOI'O 50
KOHTPOJIIO
HNIACYMKOBA KOHTPOJIBHA POBOTA (a/151 HaBYaIbHUX 50
AUCIHHILTIH 3 (OPMOI0 MiICYMKOBOT0 KOHTPOJII — 3AJIiK)
EK3AMEH (ais1 HaBYaJIbHUX AUCHMILIIH 3 (pOpPMOIO MiACYMKOBOI0O 50
KOHTPOJII0 — €K3aMeH)
YCbOTI'O BAJIIB: 100

Poboma na nasuanvhux 3ansammsax (MIPAKTUYHUX, KOHTAaKTHHUX 3aHATTAX) 3700yBada
mpoTaroM cemectpy omiHeThes Big 0 q0 30 OaniB 3a woTupu Temu. MakcHManbHY KUTBKICTh
OaniB 37100yBa4 OTPUMY€E 3a BUKOHAHHS BCIX 3aBJaHb 32 TEMOIO Ta 3aCBOEHHI MaTepiaiay B
MMOBHOMY O0OCS31 TIpU CHUCTEMATHYHIA 1 aKTUBHIA ydacTi B 3aHATTAX. Ha KOXHI JBI TeMu
BUAUIIETRCA 10 15 OamiB. KokHe OkpeMe 3aHSTTS OIIHIOEThCS MakCMMallbHO B 2 0Oana; 3a
BHKOHAHHS 3aBJaHb 32 TEMOIO Ta 3aCBOEHHI Marepiairy B 00cs3i He meHmie 50% - 1 6am; B pasi
HEBUKOHAHHS 3aBJaHb 32 TEMOIO Ta HE3aCBOEHHI MOBHOTO Martepiany — 0 6ais.

Iliocymkoea Koumpoavna poooma 011 HAGUAILHUX OUCUURIIH 3  (opmoro
niOCYMK08020 KOHmMpPOZl0 — 3a1iK BUKOHYeThCS 3700yBayaMd Ha OCTaHHbOMY /
nepeAoCcTaHHbOMY HaBdyanbHOMY 3aHsaTTi. HIIIT 3aByacHO momepemkae 3m00yBaviB  1po
0COOIMBOCTI MpOBeIeHHs (TepMiHH, (opMa, TOIIO) MiJICYMKOBOI KOHTPOJBHOT POOOTH.

3no0yBada mepmioro (6akagaBpChKOTro) / Apyroro (MaricTeépCchbKoTo) piBHSI BHIOi OCBITH
HE nonyckalwThb 10 BUKOHAHHS MIICYMKOBOI KOHTPOJIBHOT pOOOTH 32 TaKHX YMOB:

— 3a pe3yJIbTaTaMHu IOTOYHOTO KOHTPOJIIO 3100yBay HaOpaB Big 0 1o 20 GamiB (BKIIOYHO);
— 3100yBau npomnyctuB OuTbII K 50%0 mpakTHYHUX (KOHTAKTHUX) 3aHATh, HE BIAMPAIFOBABIIN
iX 70 BUKOHAHHS IMJICYMKOBOI KOHTPOJIBHOT pOOOTH.

SAxmo 3m00yBay nepmioro (6akanaBpchbKOro) / Apyroro (MaricTepCchbKOro) piBHS BHILOT
ocitu HaOpaB Bim 0 mo 20 GaniB (BKIIOYHO), TO BiH BBaXKAETHCS TAaKUM, III0 He BHKOHAB
BHMOT'H po0040i MPorpamMu HABYAJIbHOI JMCIHUILTIHM Ta Ma€ akaJeMiuHy 3a00proBaHicTh. Bin
OTPUMYE MPABO 32 BJIACHOIO 3aBOIO0 OMAHYBAaTH HABYAJIBHY TUCIUILUIIHY B HACTYITHOMY CEMECTp1
MOoHaA OOCSATM BCTAaHOBIEHI HaBUaJIbHUM IUIAHOM OCBITHBOI TIpOrpaMud Ha 3acajax
(akyIbTaTUBHOTO BUBYCHHS 32 IHAUBIAYalbHUM rpadikom 3rigHo 3 [lonoxxeHHsIM mpo HaJaHHS
JOJIATKOBUX OCBITHIX MOCIHYT MOHAJA OOCSTH, BCTAHOBJICHI HABYAJbHUMU IJIAHAMH 1 OCBITHIMHU
MpPOrpaMaMHu.

Skmo 3100yBau mepiioro (O6akanaBpCchbKOro) / APyroro (MaricTepchbKoro) piBHs BHIIOi
ocBitTu mpomycTuB Olibm sIK 50% mnpakTuyHUX (KOHTAaKTHUX) 3aHITh 3 HABYAIBHOT
JTUCHMIUTIHN, HE3aJeKHO BiJl NMPUYMHU Ta HE3BAXKAIOYM HA KUIBKICTh HaOpaHuxX OaiiB 3a
pe3ynbTaTaMi TMOTOYHOTO KOHTPOJIIO, BHUKOHAHHS KOHTPOJIBHUX (MOJYJNBbHHX) poOIT Ta
IHAMBiTyaIbHUX 3aBJlaHb, BIH He JOMYCKAETHCH 10 BHKOHAHHS MiICYMKOBOI KOHTPOJbHOI
po6oTH 3 HaBUANbHOI AWCHMUIUIIHU. BinmoBigHe pillleHHS NTpUiiMae IUPEKTOpP HaBYAIBHO-
HaykoBoro iHctuTyTy (HHI) / nexan ¢akynbretry 3a noxanusm HIIII, sixi mpoBoasATh MpaKkTHYHI
(xoHTaKTHI) 3aHATTA, npo 1o (axiseup aupekropary HHI / nekanary dakynbrety iHpOpMye
3100yBava 10 MOYaTKy BUKOHAHHS MiICYMKOBOT KOHTPOJIBHOT POOOTH.
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[Tix yac BUKOHAHHS MiJICYMKOBOi KOHTPOJBHOI POOOTH 3100yBau MOKE€ KOPHUCTYBATHCS
nuIIe mepenikoM Matepianis, no3Bosienux HIIII, mo Beme 3aHATTS 3 HaBYAIBHOI JUCIUILTIHU.
Bukopucranss iHIIKUX MaTtepianiB Ta iH(opMaiiiHuX 3aco0iB (CTOPOHHI IpyKOBaHI MaTepiaiu,
iHTEepHET, MOOUTPHUI TenedoH, MIaHIIeT, CMapT-TOAWHHUK, JOJATKOBI BKIAAKH Opay3epa Ha
KoMIT'10Tepi (y pa3i KOMIT FOTEPHOTO TECTYBAHHS) TOIO) € MOPYIICHHSIM ETHYHOTO KOJeKCy i
Jla€ MIICTaBH BIICTOPOHUTH IOTO 3700yBava BiJ] BAKOHAHHS KOHTPOJIGHOI pOOOTH Ta OIIHUTH
pe3yJbTaTH il BAKOHAHHS B HYJIb OaJTiB.

/Jlna naguanvHux Oucyuniin 3 popmoro niocymKo6020 KOHmMPOI0 — eK3AMeEH

3no0yBaua nepmoro (0akamaBpchbKOro) / qpyroro (MaricTepchbKoro) piBHs BHIIOT OCBITH
HE nomyckaioTs 0 TiZICyMKOBOTO KOHTPOJIIO y (hOpMi eK3aMEeHY 3a TAKHX YMOB:

— 3a pe3yJbTaTaMH MOTOYHOTO KOHTPOITO 3100yBay HaOpas Bix 0 1o 20 GaiiB (BKIFOUHO);
— 3100yBay mporyctuB Outbmn sk 50 %0 nmpakTHYHKUX (KOHTAKTHUX) 3aHATH, HE BiIIPAIIOBABIIH
X J10 MOoYaTKy 3aJiKOBOTO THIKHSI.

Axmo 3m00yBay nepmioro (6akanaBpchbKOro) / Apyroro (MariCTepChbKOTO) PIBHS BHILOT
ocBitu HaOpaB Bix 0 10 20 GaiB (BKIFOYHO), TO BiH BBOKAETHCS TAKUM, 1[0 He BUKOHAB BUMOTH
po6ouoi mporpaMu HaBYAJIbHOT AUCLHUIUIIHM Ta Ma€ akaJeMI4Hy 3a0oproBaHicTh. BiH oTpumye
MPaBO 3a BJIACHOIO 3asBOI0 ONMAHYBaTH HABYAIbHY JUCIUILUTIHY B HACTYITHOMY CEMECTpi IMOHAa
00cCsTH, BCTAaHOBJICHI HABYAIIBHAM TUTAHOM OCBITHBOI IPOTpaMH Ha 3acaaax (pakyJIbTaTHBHOIO
BHUBYEHHSl 3a IHAUBIAyaldbHUM TpadikoMm 3rimHo 3 [loyiokeHHSM Mpo HaJaHHS JI0JaTKOBUX
OCBITHIX MOCIYT MTOHAJ 0OCATH, BCTAHOBJICHI HABYAJIbHIMHU TUTAHAMH 1 OCBITHIMH MPOTPaMaMH.

Axmo 3m00yBay nepmioro (6akanaBpChbKOro) / Apyroro (MaricTepChbKOTO) PiBHS BHUIIOL
ocBitu mnponycTuB Oinbm sk 50 % mnpakTUYHMX (KOHTAaKTHUX) 3aHITh 3 HaBYAJIbHOT
JTUCITUTUIIHN, HE3QJICKHO B TPUYMHM Ta HE3BAKAIOYM Ha KUIBKICTh HaOpaHux OamiB 3a
pe3ynbTaTaMu TIOTOYHOTO KOHTPOJIO, BUKOHAHHS KOHTPOJBHUX (MOIYJIBHUX) poOIT Ta
IHAVBITyaIbHUX 3aB/JaHb, BIH He JONMYCKAETHCS A0 €K3aMeHY 3 HaBYaJIbHOI TUCIUTLIIHU.
BiamoBinHe pimeHHs npuiiMae AUPEKTOP HABYAIBHO-HAYKOBOTO IHCTUTYTY / JIeKaH (GaKyJIbTeTy
3a momanHsMm HIIII, sxi mpoBoaaTh mpakTHU4HI (KOHTAKTHI) 3aHATTA, NMpo MmO QaxiBelb
mupekropary HHI / nekanaty dakynprery iHpopmye 3100yBavya 10 MoYaTKy eK3aMeHaIiiHOT
cecii.

2.2. Kpurepii OUiHIOBAaHHSI NOTOYHHMX Pe3yJbTATIB BHBYEHHSI HABYAJbHOI
TUCHUILIIHYA

Ilomounuit KOHmMpPON® HA NPAKMUYHUX 3AHAMMAX CIPSIMOBAHUN Ha OIIHIOBaHHS
aKTUBHOCTI Ta IHIIaTUBHOCTI 3100yBayiB, SKOCTI iXHBbOi pPOOOTH, TBOPYOTrO MiAXOAY TOMIO.
@opMU MOTOYHOTO KOHTPOJIO il Yac HaBYAJIBbHUX 3aHITh BU3HAYAa€ BUKIAAad, SKUHA Bele
MpakTU4Hi 3aHATTA. Lle Moxke OyTu TecTyBaHHS, ONIll-ONUTYBAaHHS, MIpEe3eHTAllll, ece, pedepaTu
Tomo. MoXJIMBE TO€IHAHHS 30BHIIIHBOTO 1 BHYTPIIIHBOIO  KOHTPOJIIO, CaMo- 1
B3a€MOOI[IHIOBAHHS 3100yBayiB.

Ilomounuiit Konmponsv 3a pe3yibmamamu 6UKOHAHHA KOHMPOAbHOI (MOOY1bHOI)
pobomu nependavae OLIHIOBAaHHS TEOPETUYHUX 3HAHb TAa MPAKTUYHHUX YMIHb 1 HaBUYOK, fKi
3100yBau HaOyB TicJs OMaHyBaHHS MEBHOI 3aBEPIICHOI YAaCTHHU HABYAIILHOTO Martepiany 3
mucuuruting. KoHTponsHa (MOaynpHA) poOOTa MOXKE BKIIIOYATH Pi3HI THUIU 3aBAaHb, 30KPEMa,
3alUTaHHS BIKPUTOrO a0 3akputoro Tuiy. [Ipu BIAMOBIAAX HA 3aMHUTaHHS 3aKPUTOTO THITY
OIIHIOETHCS TOYHICTh 1 MpaBWIbHICTH BimmoBimi. [lpw BiAmoBimi Ha BIAKPUTI 3aMUTaHHS
KPUTEPISIMU OL[IHIOBAHHS € MPaBUIIBHICTh, IOBHOTA 1 IPYHTOBHICTH BiMOBIII.
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[Tix yac BUKOHaHHSA KOHTPOJIbHOI (MOJYIbHOT) pOOOTH 3700yBau MOKE€ KOPHCTYBATHCS
JuIIe mepernikoM Mmatepianis, go3Bosienux HIII, mo Bexe 3aHATTS 3 HaBYAIBHOI JUCIUILTIHU.
BukopucranHs iHIKUX MatepianiB Ta iH(opMamiiiHux 3aco0iB (CTOPOHHI IpYKOBaHI MaTepiaiy,
iHTEepHET, MOOUTPHUI TenedoH, MIaHIIeT, CMapT-TOAWHHUK, JOJATKOBI BKIAAKH Opay3epa Ha
KoMmI'roTepi (y pa3i KOMII'FOTEPHOTO TECTyBaHHS) TOIIO) € MOpyHmIeHHAM ETHdHOTrO KOmexcy i
JIa€ MiJICTaBU BIICTOPOHHUTH LHOTO 3700yBaya BiJ BUKOHAHHS KOHTPOJBHOI (MOAYIBEHOT) poOOTH
Ta OLIHUTHU PE3yNIbTaTH i BUKOHAHHS B HYJIb OaIiB.

Ilomounuit Koumponv pe3yibmami¢ 6UKOHAHHA 3A60AHL CAMOCMINUHOI podomu
nependadae TepeBIpKy BUKOHAHHS pI3HUX BHUIIB IHAWBIIyaJdbHHX 3aBJIaHb (32 BHOOpOM
3100yBayva) y BUTJISIIL 3aBAaHHS 7O OKPEMOi TeMH ab0 CaMOCTIHHOT poOOTH 3 KUIBKOX TEM 3
MO JANTBINIOO Mpe3eHTairieto. [Ipu neperipiii poOIT BpaXxOBYEThCSI CAaMOCTIHHICTh, CBOEYACHICTh Ta
SKICTh X BUKOHAHHS, TBOPYUHA M1AXI]] TOLIO.

VY pa3i npomycky HaBYAIbHUX 3aHATH (PAKTUYHUX a00 KOHTAKTHHX) 3 MOBAKHUX NpHUMH (Y
TOMY YHCJTI TAMYACOBOT HETPAIIE3/IaTHOCTI1 Y 3B’S3KY 13 XBOPOOOI0) 37100yBa4 3000B’s13aHMI CBOEYACHO
(He Mi3HIIIE SIK YIIPOAOBXK I 'SIThOX POOOYMX JTHIB ITICTIsI TOBEPHEHHS JI0 3aHSTh):

- 3BEPHYTHCS JI0 JMPEKTOpa HABYATLHO-HAYKOBOTO IHCTUTYTY/IeKaHa (haKyabTeTy 3 BIMOBITHOIO
3as1BOIO 1110JI0 OTPUMaHHS J03BOJTY Ha BIIIPAIFOBAHHS MPOITYILIEHUX HABUAJIbHUX 3aHATD;

- copmysatu Ta y3roautu 3 HIIT iHmuBinyanpHuil rpadik BiAMpaIFOBaHHS MPOITYITICHUX 3aHAThH
13 3a3HaYECHHSIM (hOpM POOIT;

- BIANpALIOBAaTH MpOITYIIEHI 3aHATTS HE MI3HIINIE HDK JO0 MOYaTKy 3aJiKOBOTO THKHSA — IS
HaBYAJBHUX JUCIMILIIH 3 MJICYMKOBUM KOHTPOJIEM y (hOpMi eK3aMeHYy.

2. CAMOCTIMHA POBOTA 3JIOBYBAUA

3.1. 3micT camocTiiiHOI podoTH 3100yBaya

CamocriiiHa poOoTa 3700yBada CHOpsMOBaHAa Ha TOTJIMOJICHE 3aCBOEHHS 3MICTY
HaBYAJBHOI JUCIMIUIIHM Ta Ma€ Ha MeTi (OpPMYBaHHS 1 PO3BUTOK NPAKTUYHUX YMiHb Ta
HABUYOK, MIATOTOBKY 10 HAaBYAIBHUX 3aHATh Ta 3aCBOEHHS HaBYaIbHOro Mmarepiany. Taka
poboTta mependayae BUKOHAHHS PI3HUX BUIIB 3aBAaHb: MIITOTOBKY JIO NMPAKTHYHUX 3aHSITH;
BUKOHAHHS JOMAIIHIX 3aBJaHb; MIATOTOBKY Ta IIPE3CHTAII0 JOIOBiAEH 3a Marepiajamu
M03aayIMTOPHOTO YWTAHHS, MEpeKiIaa IHIIOMOBHUX JIITEPATYpHUX JDKEpEN; MiATOTOBKY
aQHAJIITUYHOTO OIUIAMy MmyOmikamidi abo pedepaTiB 3a y3ro[KEHOI 3 BHKIAJaueM TEMOIO;
MIIFOTOBKY MPE3CHTAIlil 3a Y3rOJUKCHOIO 3 BUKJIAJaueM TEMOIO; pOOOTY 3 PEKOMEHIOBaHUMH
ayaio 1 Bieo MarepianaMmu; MIATOTOOBKY IO KOHTPOJILHOT MoAylnbHOI pobGotu. KoHTpomnb Ta
OI[IHIOBaHHS pPE3yJbTaTIiB CaMOCTIMHOI poOOTH 3100yBadiB 3MAIMCHIOE BHKJIanad IMig Yac
MIPOBEICHHS HaBUAIBHUX 3aHAThH a00 y XOA1 IHAUB1yadbHOI pOOOTH HA KOHCY/IbTAIlIsX.

3.2. Tlopsimok ouiHIOBaHHSI IHAMBIAyaJdbHHUX 3aBJaHb caMoCTiiiHOI poloTu (3a
BHOOPOM 3100yBay4a) 3 HABYAJIbHOI AUCHMILTiHH

[HnuBinyanpHI 3aBJaHHS BKJIIOYAIOTH: IIArOTOBKY Ta IPE3EHTAIlil0 JOMOBinel 3a
MarepiajJamMu [03aayIMTOPHOTO YWTAHHS; TMEpPeKIa] IHIIOMOBHHX IIITEPaTypHUX JHKEpen;
MIATOTOBKY AHANITHYHOTO OIMISAy MyOmiKamiii 3a y3ro/KeHOI 3 BHUKIAJaueM TEMOIO;
MIArOTOBKY MPE3CHTallil 3a Y3ro/LKEHOI 3 BHKIAJaueM TEeMOI; IIroTOBKY pedepariB 3a
y3TO/DKEHOI0 3 BHKJIagaueM Temolo. [Iporsarom cemectpy 3M00yBady MOK€ BHUKOHATH JBa
3aBJaHHs Ha BHOIp Mo 5 OaniB 3a KoxHe abo OjHE 3aBIaHHSA Ta OTPUMaTH MakcuMmanbHo 10
Oaris.
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3.2.1. Bumoru 10 BUKOHAaHHS iHAUBIIyaJbHUX 3aBJaHb CAMOCTiliHOI po0oTH

[Ipy BHBYEHHI IUCHMIUIIHM TPOMOHYETHCS NEPEeTiK PI3HOMAHITHUX IHIUBITYaIbHUX
3aBlaHb IS CaMOCTIHHOI poOOTH 3 KOXXHOI TEeMH IUCLUIUIIHHM. 3aBJaHHS OOHPAIOTHCS
3100yBayaMH JIOBUIBHO, B 3aJCKHOCTI Bil OCOOMCTHX ymomo0aHb Ta IUIeH BHUBYCHHS
mucuuIutiag. [lpyu BUKOHAHHI CHUTBHUX 3aBAaHb OI[IHIOETHCS IHAMBIMTyaTbHUN BHECOK y CHUIBHY
poboTy.

3aBaHHs BHKOHYIOTHCS B €IIEKTPOHHOMY (hopMaTi y BHIJISII TEKCTOBUX JOKYMEHTIB,
npe3eHTalii abo MoCWIaHb Ha PO3POOJICHI eNEKTPOHHI PECypCH Ta IMOJAIOTHCS Ha MEpPEBIPKY
BUKJIaJ]a4yy B €JICKTPOHHIN popmi uepe3 cuctemy Moodle.

3.2.2. Kpurtepii ouiHloBaHHS pe3yJbTaTiB BUKOHAHHS iHIMBIAyaabHUX 3aBIaHb JIs1
caMocTiiiHoI podoTHn

Kputepismu ouiHioBaHHS pe3ysabTaTiB BUKOHAHHS 1HIUBIAYyaJbHUX 3aBJaHb CAMOCTIHHOT
po0OOTH € CaMOCTIHHICTh, CBOEYACHICTH, IOBHOTA Ta SAKICTh BUKOHAHHS 3aBJaHb, OPUTIHAIBHICTD
Ta KpeaTUBHICTh. 3700yBay oOupae He Oulblle 2-X 3aBIaHb YIPOJOBXK CEMECTPY Ta OTPUMYE
Taki 6anu:

- aHAJITUYHUH OIJIST HAYKOBUX MyOJIiKalliid 3a y3roJDKEHOIO 3 BHUKIIaJaueM TeMoro (pedepar) —
Bixg O go 10 Oauris;
- MIrOTOBKA MPE3eHTAIlIl 32 Y3roLKEHO0 3 BUKIagadeM TeMoto — Bix 0 o 10 Oauis.

Axio podoTa BukoHaHa y moBHOMY 00csi31 (100-90%) Ta 6e3 momumok — 10 GamiB; AKII0
poboTa BUKOHAHA y TTOBHOMY 00CsI31, ajie 3 HEBETUKOK KUTBKICTIO TOMUJIOK — 8 OaiB; SIKIIO
poboTa BUKOHaHa y HemoBHOMY o0cs3i (ane He MeHmie 70%) Ta 6€3 MOMUIIOK ab0 B MOBHOMY
00cs131, ajie 3 TOMIIKaMu — 6 0aJtiB; KO PoOOTa BUKOHAHA Yy HETIOBHOMY 00cCs31 (ajie He MEHIIIe
60%) Ta 0e3 mommwiIok abo B MOBHOMY 00Cs3i, ajie 3 MOMMIJIKaMH — 4 0ana; SKII0 BUKOHAHO
Menire 60% 3aBnaHHsg — 2 0ajia; SIKIIO 3aBIaHHsA He BUKOHaHO — () OaiB.

4. IIJICYMKOBE OILIIHIOBAHHS PE3YJIbTATIB BUBYEHHS HABYAJILHOI
JAUCHHUIIJITHU (dpopma miiCyMKOBOr0 KOHTPOJII0 — eK3aMeH/3aJIiK)

4.1. OuiHlBaHHA pe3yJbTATiB HaBYaHHS 3100yBadiB BHINOI OCBITH mix 4ac
MiZICYMKOBOI0 KOHTPOJII0 Y (hopMi 3aj1iKy/eK3aMeHy:

IMincymxoBa KOHTpPOJBLHA PO0OTAa BUKOHYETHCS 3700yBayaMH Ha OCTaHHBOMY/
nepeoCTaHHbOMY HaBuanbHOMY 3aHsATTi. HIIIl 3aBuacHo momepemkae 3100yBaviB  Mpo
0COOJIMBOCTI MPOBEACHHS (TepMiHU, HopMa, TOIIO) MACYMKOBOI KOHTPOJIBHOI pOOOTH.

3arajbHa miIcyMKOBa OLIHKA BUBYCHHS HaBYaJIbHOI IAUCHMIUIIHU 3 MiJICYMKOBUM
KOHTpOJIEM Y (OpMi 3alliKy BU3HAYAETHCS SIK cyMa OalliB 3a pe3yJibTaTaMH MOTOYHOTO KOHTPOIIIO
poOOTH Ha TPAKTHYHUX, KOHTAKTHHUX 3aHATTAX a00 3aHATTSIX B AMCTAHIIHOMY PEXHMI,
KOHTPOJIBHUX (MOJYJIBbHUX) poOIT Ta IHAMWBIIYalbHUX 3aBJaHb JUISI CAMOCTIHHOTO OTpallfOBaHHs
3n00yBava (10 50 6ajiB) Ta BUKOHaHHA 300yBadyeM MiJACYMKOBOI KOHTPOJIbHOT poboTH (10 50
oaiB).

3nm06yBau mepmioro (0OakagaBpcbkoro) abo Apyroro (MaricTepchbKoro) piBHS BHILIOT
OCBITH, SIKUH 3a pe3ylIbTaTOM IiJICYMKOBOTO KOHTPOJIO Yy ¢opmi 3aiiky HabpaB 21-59 Gani
(BKITIOYHO), MMICHS TOAATKOBOI CAMOCTIHHOT MIATOTOBKH Ma€ MPaBO MEPECKIACTH 3aTiK.

Ilepeckaananns 3ajdiky 3 HaBUAIbHOI JUCIUIUTIHU JA03BOJISIETHCH He Oijblle IBOX
pasiB: oaun pa3 HIIII, skuit BUKIa/1aB BIAMOBIIHY HaBYAIbHY TUCIUILTIHY, IPYTHA — KOMICIi 3
nsox HIIII BimnosigHOi kadenpu. B 060X Bumaakax 3arajJbHOrO MiJICYMKOBOTO OLIIHIOBAaHHS
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pe3ybTaTiB HAaBUAHHS IMX 3700yBayiB BPaXOBYETHCS PE3YNbTAT iX MOTOYHOTO KOHTPOJIIO.
Tepmin nikBimamii akageMidyHoi 3a00proBaHOCTI IS TAaKUX OCI0 BCTAHOBIIOETHCS 3TINHO 3
rpa¢ikoM HaBYAJILHOTO MPOIIECY.

3n100yBau BUILOT OCBITH, SIKMH 32 pe3yabTaTaMu JPYroro MepecKiIaanHs 3aliKy (KOMIcCii)
3 HABYAJIBHOI AUCIHIUIIHN HaOpaB MeHIe 60 0aJiB, BBAXKAETHCS TAKUM, IO Ma€ aKaJIEeMIYHY
3a0oproBaHicTh. BiH Mae mpaBo 3a BJIACHOIO 3asBOIO ONMAHYBATH IF0 HABYAIBHY TUCIHUILTIHY B
HACTYITHOMY CEMECTpi MOHA] OOCSTH, BCTAHOBJICHI HABYAIBHUM IIJIAHOM BIAMOBITHOT OCBITHROT
nporpamu Ha 3acagax (axkyJbTATHBHOIO BHBYEHHS 33 IHIWBIAyalbHUM TpadikoM 3rigHo 3
[TomoxeHHSIM TIPO HaJaHHS JOJATKOBHX OCBITHIX TOCIYr TMOHaA OOCSATH, BCTaHOBJICHI
HaBYAJLHUMH IJIAHAMHU 1 OCBITHIMHU MPOTPAMaMH.

3no0yBau, sSKUH HE HamWcaB 3asBy Ha (aKkyJbTaTHBHE BHBYCHHS HABYAJIHHOI
JUCIUIUIIHK, a OTXKE HE JIKBiyBaB HAasBHY aKaJIeMIuHYy 3a00proBaHICTh MPOTATOM JABOX
HaBYAJLHUX CEMECTPIB, MJIATAE BIPAXyBAHHIO 3 YHIBEPCUTETY

3arajbHa miIcyMKOBa OLIHKA BUBYEHHS HaBUAJIbHOI JUCHMIUIIHM 3 MIICYMKOBUM
KOHTpOJIEM Y (pOpMi eK3aMeHy CKIIQJAa€ThCs 13 CyMH pe3yJbTaTiB:
— MOTOYHOTO KOHTPOJIIO: pOOOTH HAa KOHTAKTHUX 3aHATTAX, KOHTPOJBbHHUX (MOAYIHHUX) POOIT Ta
IHIMBIyaIbHUX 3aBJIaHb JUTS CAMOCTIMHOTO OMpaIioBaHHs 3700yBaya (10 50 6asiB);

— MiJICYMKOBOTO KOHTPOJIIO (eK3aMeHalliiina pooota) (10 50 d6aJiiB).

3n00yBaua mepmoro (6akanaBpchbkoro) abo JIpyroro (MaricTepchbKoro) piBHS BHIIOT
OCBITH JAOMYCKAKTbL [0 IIJICYMKOBOTO KOHTPOJIO Yy (opMi ek3amMeHy, SKIIO BiH 3a
pe3yiabTaTaMi TIOTOYHOTO KOHTPOJIO 3 BiAMOBIAHOI HABYAIbHOI JHUCIUILIIHK TPOTITOM
CeMeCTpY:
— HaOpaB He MeHmIe 21 6aa — 11 3100yBadiB ycix (OpM HaBUAHHS;

— He mponycTuB 0iabm AK 50 % npakTUYHUX (KOHTAKTHUX) 3aHATh — JAJs 3700yBadiB OYHOI
(nennoi) hopmMu HaBUAHHS.

[Tix yac mMiArOTOBKH A0 BIAMOBIAI 32 €K3aMeHAIIHHUM Ol1eToM (TecToM) 3100yBad MOXKeE
KOPHCTYBATHUCS JIUIIIE JO3BOJICHUM IEpPEIIKOM MaTepiaiiB. BukopucTaHHs HIIUX MaTepiajiB Ta
iH(popMaIitHuX 3aco0iB (CTOPOHHI JPYKOBaHI Marepiayid, IHTEPHET, MOOUIbHHMH TenedoH,
IJIAHIIET, CMapT-TOJWHHUK, JOJATKOBI BKJIAagku Opay3epa Ha komm'iotepi (y pasi
KOMIT'IOTEPHOTO TECTYBaHHs) TOLIO) BBAXAEThCA MOpYIIEHHSM ETH4HOrO KONekcy U nae
MiICTaBH  €K3aMEHATOpy BIACTOPOHUTH IbOTO 3700yBaya BiJ BUKOHAHHS 3aBJaHb
eK3aMeHalliiHOTOo Oi1eTa (TecTa) Ta OLIHUTH Pe3yIbTaTH eK3aMeHy B HYJIb OaiB.

3a00pOHEHO MEPEMOBJISTHCS, BCTABATH, MEPEMIIIATUCS IO ayIUTOPii Ta BUXOAUTHU 3 Hei
M YaCc BUKOHAHHS 3aBJaHb €K3aMEHAIIHOTO OlieTa Y KOMIT IOTEPHOTO TECTYBaHHS.

SIKmo mig yac CKiIaJaHHS €K3aMeHy (TeCTyBaHHS) BUHUKAIOTh MUTAHHS TEXHIYHOTO abo
IHIIOTO XapakTepy (YyTOUYHEHHsS YMOBHM 3aBJIaHHS eK3aMeHalliiHoro Oinera / TeCTOBOTO MHUTaHHS,
MOBIAOMJIEHHSI TPO TOTaHE CaMOMOYYTTS TOIIO), 3A00yBad Mae MpPaBO 3BEPHYTHCS [0
€K3aMeHaTopa.

3nm06yBau mepmioro (OakaimaBpcbkoro) abo Apyroro (MaricTepchbKoro) piBHS BHILIOT
OCBITH, SKHMH 3a CyMapHMM pe3yJbTaTOM IOTOYHOTO 1 MIJICYMKOBOTO KOHTPOJIO Yy ¢opmi
ex3aMmeHny HabOpaB Bix 21 g0 59 6auiB (BKJIKYHO), MiCIsS A0JATKOBOI CaMOCTIMHOT MirOTOBKU
Mae TMpaBo MEPECKIACTH eK3aMeH.

IlepeckaianHs eK3aMeHy 3 HaBYaIbHOI AUCIUIUTIHA J03BOJISETHCS He Oible ABOX
pasiB: mepinuii pa3 — HAyKOBO-TIEaroriyHoMy (MeJaroriyHoMy) MpaIiBHUKY, SKHH MPOBOIUB
€K3aMEH; JpYruii — KoMicii 3 JBOX HAYKOBO-TIENaroriyHux (TMeNaroriyHux) MpaliBHUKIB
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BianoBiHOI kKadenpu. B 000X BHUMamkax 3arajlbHOTO IMiJCYMKOBOTO OI[IHFOBAHHS PE3yJIbTATIB
HaBYaHHS [[bOTO 3/100yBaya BPaxOBYIOTh PE3YJbTAT X MOTOYHOTO KOHTPOJI0. TepMiH JikBinarmii
aKa/JIeMiqHO1 3a00proBaHOCTI I TAKMX OCI0 BCTAaHOBIIOETHCS 3TiMHO 3 TpadikoM HABYAIHHOTO
IIPOLIECY.

3no0yBau mepmioro (6akaxaBpchbKOTO) ab0 Apyroro (MariCTepChbKOTO) piBHS BHUIIOT
OCBITH, SIKHI 3a pe3yJbTaTaMH JIPYroro nepeckjajgaHHs ek3aMeHy (Komicii) 3 HaBYaIbHOL
TUCIHIUTIHE HaOpaB Bix 21 10 59 6ajiB (BKJIIOYHO), BBAXKAETHCS TAKHM, [0 MA€ aKaJIEMIUHY
3a0oproBaHicTh. BiH Mae mpaBo 3a BIACHOIO 3asBOIO ONMAHYBATH IF0 HABYAIBbHY TUCIHUILTIHY B
HACTYITHOMY CEMECTpi MOHA] O0OCSTH, BCTAHOBJICHI HABYAIBHUM IIJIAHOM BIAIOBITHOT OCBITHROT
IporpaMi, Ha 3acajax (paKky/JbTAaTHBHOIO BHBYEHHS 32 IHAMBIAYaIbHUM IpadikoM 3TiIHO 3
[TonoxxeHHsIM TIpO HaJaHHS JOJATKOBUX OCBITHIX TMOCITYr TIOHAJ OOCSTH, BCTAHOBJIEHI
HaBYAJLHUMH IJIAHAMHU 1 OCBITHIMHU MPOTPAMaMH.

3m00yBay, SKWW HE HamUcaB 3asBy Ha (aKyIbTaTHBHE BUBYCHHS HaBYAIHHOL
JTUCIUIUIIHU, a OTXKE HE JIKBIyBaB HasgBHY akKaJeMiuyHy 3a00proBaHICTh MPOTITOM JIBOX
HaBYAJIBHUX CEMECTPIB, MIIATAE BiApaxyBaHHIO 3 YHiBepcuteTy. [lepecknamanHs ex3ameHy 3
METOI0 TIABUIIEHHS PEUTHHTY 3 YCHINIHOCTI Ta OTPUMAHHS OUTBII BHUCOKOi OIHKH ITi Yac
eK3aMeHaIlliiHO]1 cecii He TO3BOJIEHO.

Anejsiisi  pe3yJibTaTiB  MiICYMKOBOT0 KOHTpPOJil0 Yy (¢opmi ex3ameny /
AMCTAHLIHHOTO eK3aMeHY.

Biamosinno no ITlomoskeHHST Mpo amemsiiio pe3yiabTaTiB IMiJICYMKOBOTO KOHTPOJIO Y
dbopmi exkzameHy B KuiBChbKOMY HaIlOHAJIbBHOMY €KOHOMIYHOMY YHIBepcUTETI iMeHi Bamuma
I'eTbmana 3700yBay, KM HE MOTOKYETHCS 3 pe3yabTaTaMHU IiJICYMKOBOTO KOHTPOJIO Y (hopmi
eK3aMeHy / AWCTAHIITHOTO e€K3aMEeHy, Ma€ MPaBO HE IMI3HIIIE HACTYITHOTO poO0YOro JHS MiCis
OTIPUIIIOIHEHHS (OTOJIOIIEHHS Ta BHECEHHA 10 EnekTpoHHOro KypHaiy) pe3yibTaTiB eK3aMeHy
3BEPHYTUCS 3 IIMCHMOBOIO ameysIiel0 J0 KEpPIBHUKA CTPYKTYPHOTO TIAPO3ILTY, NI€ BIH
(3m00yBa4) HaBUAETHCA: AUPEKTOpAa HABYAIBHO-HAYKOBOTO IHCTHTYTY / AeKaHa (akyibTeTy /
3aBijyBava BIIIUTY aCHIpPaHTYPH 1 JOKTOPAHTYPH.

JocTpokoBe ckiIalaHHSA 3Ky / eK3aMeHY / IUCTAHIIITHOT0 eK3aMeHy.

Sk BUHATOK, 37100yBaueBl HAJAaIOTh MOXJIHUBICTH JOCTPOKOBOTO CKIIAJAHHS 3alliKy,
€K3aMEeHY, IMCTaHI[IIIHOTO eK3aMeHy B pasi:

— HEBIAKJIATHOTO JIIKYBAaHHS Ha MepioJl MPOBEECHHS Cecii;
— BariTHOCTI 1 ITOJIOTIB;
— oIIIHHOTO 3aNPOIICHHS HAa HAaBYaHHS 32 MPoQIeM CIEIiaIbHOCTI,

— HasBHOCTI IHUIMX BaXJIMBUX IMIACTaB, LI0 HE MOPYLIYIOTh 3aKOHOJABCTBO, HOPMAaTHBHI
JOKYMEHTH YHIBEPCUTETY Ta MAOTh JIOKyMEHTAJIbHE MiTBEPAKEHHS.

J103BUI Ha JOCTPOKOBE CKJIAJaHHS €K3aMEHIB (IUCTAHIIIMHUX €K3aMEeHiB, 3alliKiB) HaJa€
JIUPEKTOp HaBYAJIbHO-HAYKOBOTO I1HCTUTYTY / JekaH (akynbTeTy / 3aBiayBad BIAJALTY
acIipaHTypH 1 JOKTOPAHTYpH 32 YMOBH, 1[0 HAa MOMEHT MOJAHHS 3asiBU 3/100yBay OTPUMAaB He
MeHie 50 % Big MakCUMalbHO MOJKJIMBOI KUIBKOCTI 0ajiB 3a pe3yapTaTaMu MOTOYHOTO
KOHTPOJIIO 3 HABYAJIbHOT JJUCLUILTIHY.

4.2.CTpykTypa Ta 3pa3oK MHiICyMKOBOI KOHTPOJIbLHOI po0oTH / exk3amMeHaliliHOIrO
OinteTra/ ek3aMeHALIHHOI O TECTY

[TincymKoBa KOHTpOJIbHA poOOTa OXOIUTIOE BIAMOBIIHUI MaTepian KOXKHOTO CEMECTpy Ta
CKJIaJIa€ThCS 13 I1’ATH 3aBAaHb: 1) mepekiaj TeKCTy 3 IHO3eMHOT MOBU Ha YKPAiHCBKY; 2)
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JIEKCUYHE TECTOBE 3aBJaHHsI; 3) rpaMaTUYHE TECTOBE 3aBIAaHHS; 4) IEPEKIA] PEUEHb 3
YKpaiHChKO1 MOBH Ha aHIIIHCHKY; 5) TeMaTuyHa Oecina.

3pa3o0k niAcCyMKOBOI KOHTPOJIbHOI Po0OTH
I. Translate into Ukrainian.
Having completed the process of shortlisting in order to narrow down the pool of candidates,
companies are now in a position to carry out final selection. The objective of any selection
method is to obtain evidence on which to base a decision. The decision is whether the candidate
is likely to be able to do the job. The selection method chosen, therefore, should be capable of
generating evidence that is relevant and reliable. The only guaranteed way of seeing if someone
can do the job is to let them do it! The next best thing is to give them the opportunity to do some
work sampling. Examples of the final selection techniques available to companies include
interviews, assessment centres, tests and work samples. The techniques the company decides to
use may well depend on the level of vacancy, not least because many of the techniques, such as
assessment centres, are expensive to administer. The criteria for choosing selection methods vary
but will include: the selection criteria for the job to be filled acceptability and appropriateness of
the methods to the candidates, qualifications of the staff involved in the selection (e.g. only
qualified staff can administer psychological tests).
I1. Decide whether the statements below are true (T) or false (F).
1. Employees of an organization are expected to conduct themselves in accordance with the
organization's rules and standards of acceptable behaviour.
2. The primary objective of a disciplinary procedure is to motivate an employee to work more.
3. There are three approaches: incorrect discipline, preventive discipline, and positive discipline
— to discipline the employees.
4. The various disciplinary actions that are administered are verbal warning, written warning,
suspension, pay cut, demotion, dismissal and lockouts.
5. A conflict means a struggle or clash between the interests of the employer and the workers.
6. Industrial disputes may cause lockouts.
7. A grievance may be defined as a feeling of discontent or dissatisfaction when an employee
thinks that the attitude of the company is unfair, unjust or inequitable.
8. A grievance may be unvoiced or stated by the worker, written or unwritten, and valid or
ridiculous.
9. The only effective way of minimizing and eliminating the source of an employee's grievance
is by having an ‘open door policy'.
10. A Model Grievance Procedure lays down four steps to be taken whenever a grievance is
expressed.
I11. Put each verb in brackets into an appropriate verb form.
1. Now we're lost! If you (write down) Mary’s directions, this (not/happen).
2. Why don't we emigrate? If we (live) in Australia, at least the weather (be) better!
3. I'm afraid that Smith is a hardened criminal. If we (not/punish) him this time, he
(only/commit) more crimes.
4. Thanks to Dr Jones, I'm still alive! If it (not/be) for her, I (be) dead for certain.
5. I'msorry | can't lend you any money. You know that if I (have) it, | (lend) it to you.
6. Don't be afraid. If you (touch) the dog, it (not/bite).
7. In those days, if you (have) a job, you (be) lucky.
8. It's always the same! If I (decide) to leave the office early, my boss (call) me after I've left!
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9. What a terrible thing to happen! Just think, if we (not/miss) the plane, we (kill) in the crash.
10. Did you enjoy your meal? If you (finish) eating, | (clear away) the plates.
IV. Translate into English.
1. CniBGecina mpu mparneBiamTyBaHHI CIyTye 3aco000M 0OMiHy iH(popMalii MK KaHIUIATOM Ta
poboTonaBIEM.
2. TpynoBi BiTHOCMHH — CycIUIbHa ()OpMa PO3BHTKY MPOJYKTUBHUX CHJI, 3MICTOM SIKOI €
BIJHOCMHM MDK JIOJBMH Yy TIPOILECI BHUPOOHMIITBA, OOMIiHY, PpO3NOIUTy Ta CIOKHUBAaHHS
MaTepiaIbHUX Ta JyXOBHUX OJar.
3. [Tay3a - mieBa 30posi y AUTOBIH pO3MOBI, y TOMY YHCIIi IPHU CHiBOSCI L.
4. TIpoxinHuii 6an MOKHA MITHATHA a00 TOHU3UTH B 3aJIEKHOCTI BiJl KUTbKOCTI KaHIU/IATIB.
5. SIxuio Bu 3i0payivcst Ha 3yCcTpiy 3 MpaneaBiieM, BU TOBUHHI PO3YMITH, 110 BIIMOBYYBATHCS B
MpoLeci IHTEPB 10 HE MOKHA.
6. [IpoxykTHBHI cHiH - Tl cUCTeMa CyO'€KTHBHUX (JIFOIMHA) 1 pedoBHX (3ac00M BUPOOHUIITBA)
€JIEMEHTIB, SIKl BUPAXXaIOTh BIIHOIIEHHS JIIOAEH 10 MPUPOIHU.
7. Ilpu BimOOpi KaHAMIATIB HA KEPIBHI MOCAJN 3aCTOCOBYIOTH TECTH 3 CAMOOIIIHKM ocoOu Ta
MPOEKTHI TEXHIKH.
8. IlpoyKTHBHI CHIIM i TPYJOBI BITHOCHHH 3aBX/IW TEepeOyBalOTh y TICHOMY B3a€MO3B'S3KY i
MaJIeKTUYHIN €IHOCTI.
9. TpynoBi BiTHOCHHH, BKJIIOYAIOYM PHHKOBI Ta HEPWHKOBI (hakTOpH, BIUIMBAIOTH HA KiHIIEBY
BEJIMYMHY LIIHU pOoO0YO0T CUITH.
10. Opranizaniiiii KOHQIIKTA MOXKYTh HaOyBaTH pi3HUX (PopM, ajie 3a1ada MEHEHKEPIB TOJIsIrae
Yy CBOE€YaCHOMY BUSBJICHHI, aHAJI131, pO3YMIHHI CyT1 KOH(MIIKTY Ta HOTO BMUJIOMY yIPAaBIIiHHI.
V. Topic.
IMincymkoBHii KOHTPOJIbL Yy (POPMi eK3aMeHYy MPOBOIUTHCS MICIs 4 ceMecTpy B MHUCHMOBO-
ycHi hopmi 1 oxotutroe MaTepiai 2 kypey. OmiHIOBaHHIO Ha €K3aMEeHI MiISTraloTh:
— BOJIOJIIHHS KaTEropiifHUM amapaTtoM, (paxoBOIO TEPMIHOJIOTIEIO Ta TEOPETUUYHUMU 3HAHHSIMU;
— BMIHHS ISMOHCTPYBATH MPAKTUYHI HABUYKHU MPHU PO3B’sI3yBaHHI 3a/1a4, BUPIIICHH] CUTYaIIii;
— BMIHHS TPOJIEMOHCTPYBAaTH KpPEAaTUBHICTh Ta CUCTEMHICTh 3HAHb, BOJIOJIHHS CY4aCHUMH
METO/IaMH{, METOJUKAMU PU BUPILIEHH] MPAKTUYHUX MTUTaHb.
Ex3amenaniiiauii Ou1eT BKIIIOYaE 11’ ATh 3aBIAHb:
1. [lepexsactu ¢pparMeHT HE3HAHOMOTO €KOHOMIUHOTO TEKCTY.
2. 'pamaTnynmii TeCT.
3. 'pamaTnynmii Tect.
4. TlepeknacTu peyeHHs, L0 MICTATh BHBYEHI JIEKCHYHI SBHINA, 3 YKpaiHChbKOi MOBH Ha
1HO3EMHY.
5. Beciga 3 BUBUEHOT TEMHU.
3pa3ok ek3aMeHaliHHOTO 3aBJAHHS

BLJIET Ne
I. Translate into Ukrainian.
You’ve just had an argument with your partner, and you’re sure that you’re not the one at fault.
You were simply trying to carve out some time for yourself to sit down and get a project done in
the few minutes you had before getting home and needing to cook dinner. However, your partner
demands instead that you use this precious time to discuss the family finances. The matter
doesn't seem urgent, and it appears that your partner just wants to talk. This is just one in a string
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of incidents in which you feel that your partner is intruding into your priorities. The question
becomes, then, are you just being too selfish or is your partner too demanding and controlling?
Relationships involve a constant give-and-take between the desires of each partner for both self-
expression and intimacy. According to a recent paper by University of California Davis
psychologist Christopher Hopwood and Michigan State University’s Evan Good, problematic
relationships result when people bring their own personal difficulties into play but at the same
time are overly sensitive to the problems of their partners.

The quality of interpersonal sensitivity, in the view of Hopwood and Good, is a quality rarely
examined by personality psychologists but one that can play a major role in relationship
difficulties. As the authors note, “the literature on personality, relationship functioning, and well-
being has been focused primarily on individual differences in the way a person behaves, paying
relatively little attention to the perceived impacts of others’ behavior.”

II. Each sentence 1-10 has four underlined words or phrases marked A, B, C and D.
Identify one underlined word or phrase that must be changed in order for the sentence to
be correct.
1. If the car hadn’t driven so fast, an accident won’t have happened.
A B C D
2. He didn’t said a word for fear of interfering into their conversation.
A B C D

3. He had his luggage send to the station.
A B C D

4. They found the report to be rather interested.
A B C D
5. It’s time for you get your hair cut.
A B C D
6. The examiner ask how long | had been learning English.
A B C D

7. They will be meet at the station.
A B CD

8. He must to know all about it as he has read a lot on the subject.
A B C D

9. They have being waiting for the director since two o’clock.
A B cC D

10. He have learnt English well before he went to England.

A B C D
III. Choose the correct answer.
1. In Britain, people more money to animal charities than to children’s charities.
A are giving B aren’t giving C doesn’t give D give
2. I am sorry you that you’re suspended.
A informing B inform C to inform D have informed
3. If you had looked harder, you him at the station.
A will see B would see C see D would have seen
4. the walls painted next week.

A had B would have C have had D will have
5. Scientists have a lot of research into the disease.


https://www.psychologytoday.com/intl/basics/relationships
https://onlinelibrary.wiley.com/doi/abs/10.1111/jopy.12437
https://www.psychologytoday.com/intl/basics/personality
https://www.psychologytoday.com/intl/basics/attention
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A made Bhad C worked D done

6. 1 wish you stop acting like a child!
A would Bcan Cwill D had
7. Don’t drive too fast, ?
Awillyou Bdoyou Cshall you D don’tyou
8. A new school built at the moment and will be ready next month.
A'is being B was being C will be D has been
9. I"d sooner to university than get a job.
Atogo Bgo C having gone D going
10. I don’t know when she to you about it.

A speaks B will speak C had spoken D has spoken

IV. Translate into English.

1. Tcuxounorist (Big rpenskoro woyn (psyché) — myma, nyx; Adyoc (10g0S) — BueHHs, Hayka) —
HayKa, 1[0 BUBYA€ MCHXIYHI sSBUIIA (MHCICHHS, MOYYTTs, BOJIO) Ta TMOBEIHKY JIIOIHHH,
MTOSICHEHHSI SIKUX 3HAXOJIUMO B IIUX SIBUIIAX.

2. [Ilcuxiune — imocodcbka Kareropis, Mo BimoOpaxkae sBHIA SK JIIOACBKOTO, TaK 1
TBAPUHHOTO, HABITh, POCIIMHHOTO CBITY.

3. Komm #ime MoBa mpo ncuxiky aroounu, TIPUTAMaHHI 1 SBUINA, CIIiJ IaM'ATaTH, IO BOHA
CTPYKTYPHO Ta SIKICHO BiZ]MIHHA BiJl CBOIX €BOJIOIIHHUX TOTIEPETHHULIb.

4. TlcuxonoriyHe 3HAHHS PO3BHBAIOCA 3 JOICTOPUYHMX YaciB B MariyHii Ta MidosoriuyHii
TPaTUITIAX.

5. V mpamsix eBponerchkuX, apadChkux (imocodiB Ta MEIUKIB PO3POOISIMCH TaKi MUTAHHS:
MpUPOJIa CHPUHHATTS, CTPYKTypa TICHXIKH, TpUpoaa adekTiB, ICUXOCOMAaTHKa, MPOIECH
MHUCJICHHS, IPUPOJIa CHIB Ta MapeHb, MPUPOa B3aEMHH (J1000B, Apyk0a, piACTBO) TOIIO.

6. Jochoroani 3HaYHWKA BIUIMB HAa HAYKOBI YSBJICHHS MO AYIIY, ICHUXIYHHUHA CBIT CIPABIISIE
PO3BUTOK CYMDKHUX HayK (MEIWIIMHA, NEJarorika) Ta JIOJIChKUX MPAKTHK (MUCTEITBO, PEiris,
YIPaBIiHHSA), SIKi, B CBOIO YEPTy, KOPUCTYIOTHCS JOCITHEHHSIMH TICUXOJIOT 1.

7. 3aBmaHHSIM TICUXOJIOTIi TOPSI 13 BUBYCHHSIM IICHXOJIOTIYHHX (DAKTIB 1 3aKOHOMIPHOCTEH, €
BCTAaHOBJIEHHS MEXaHI3MIB ICUXOJIOTTYHOI IISTIBHOCTI.

8. Ilcuxonoris CTUKAETHCS 3 PSAAOM HAyK: MEAMIMHOIO, (pi3iosoriero, Oiodizukoro, 6i0XiMi€ro,
KiOEpHETHKOFO TOIIIO.

9. ComidyibHA TICUXOJIOTII — PO3/AUI, Taly3b ICHXOJIOTII, $Ka 3aiiMaeThCsl BHUBYCHHSIM
3aKOHOMIPHOCTEH AiSUTbHOCTI JIIDAMHU B YMOBaX B3a€MOJIi B COI[IaIbHUX IpyMHax.

10. OcHoBHI mpoOJeMH COLIANBHOI MCUXOJOTIi: 3aKOHOMIPHOCTI CHUIKYBaHHSA Ta B3a€MOIIi
TOJIeH, AIATBHICTh BETUKUX (HAIli, KJIach) 1 MajJuX COIIaIbHUX TPYII, colianizallisi 0COOMCTOCTI
Ta PO3BUTOK COIIaIbHUX YCTAHOBOK.

V. Topic.

4.3. Kputepii ouiHIOBaHHS MiICYMKOBOI KOHTPOJILHOI po0oTHn / exk3aMeHaliliHoi podoTu /
eK3aMeHAIHHOI0 TeCTy

IlincymkoBa KOHTpPOJbHA podoTa omiHoeTbes Big 0 1o 50 Oanmi: 1) mepexiiazg TekcTy 3
iHO3eMHOT MOBH Ha ykpainchKy (Bin O mo 10 6aniB); 2) nekcuune tecroBe 3aBaanHg (Bix 0 no 10
6aniB); 3) rpamatuune TectoBe 3aBaaHHa (Bigm O mo 10 OamiB); 4) mepeknan pedeHb Ha
anrmiiiceky MoBY (Bin O mo 10 6aniB); 5) remaruyna Gecina (Big O qo 10 Gaunis).


https://uk.wikipedia.org/wiki/%D0%9F%D1%81%D0%B8%D1%85%D1%96%D0%BA%D0%B0
https://uk.wikipedia.org/wiki/%D0%94%D1%83%D1%88%D0%B0
https://uk.wikipedia.org/wiki/%D0%94%D1%83%D1%85
https://uk.wikipedia.org/wiki/%D0%9B%D0%BE%D0%B3%D0%BE%D1%81
https://uk.wikipedia.org/wiki/%D0%9D%D0%B0%D1%83%D0%BA%D0%B0
https://uk.wikipedia.org/wiki/%D0%9F%D1%81%D0%B8%D1%85%D1%96%D1%87%D0%BD%D1%96_%D1%8F%D0%B2%D0%B8%D1%89%D0%B0
https://uk.wikipedia.org/wiki/%D0%9C%D0%B8%D1%81%D0%BB%D0%B5%D0%BD%D0%BD%D1%8F
https://uk.wikipedia.org/wiki/%D0%9F%D0%BE%D1%87%D1%83%D1%82%D1%82%D1%8F
https://uk.wikipedia.org/wiki/%D0%92%D0%BE%D0%BB%D1%8F
https://uk.wikipedia.org/wiki/%D0%9F%D1%81%D0%B8%D1%85%D1%96%D1%87%D0%BD%D0%B5
https://uk.wikipedia.org/wiki/%D0%9B%D1%8E%D0%B4%D0%B8%D0%BD%D0%B0
https://uk.wikipedia.org/wiki/%D0%9F%D1%81%D0%B8%D1%85%D1%96%D1%87%D0%BD%D1%96_%D1%8F%D0%B2%D0%B8%D1%89%D0%B0
https://uk.wikipedia.org/wiki/%D0%9C%D0%B0%D0%B3%D1%96%D1%8F
https://uk.wikipedia.org/wiki/%D0%9C%D1%96%D1%84%D0%BE%D0%BB%D0%BE%D0%B3%D1%96%D1%8F
https://uk.wikipedia.org/wiki/%D0%A1%D0%BF%D1%80%D0%B8%D0%B9%D0%BD%D1%8F%D1%82%D1%82%D1%8F
https://uk.wikipedia.org/w/index.php?title=%D0%A1%D1%82%D1%80%D1%83%D0%BA%D1%82%D1%83%D1%80%D0%B0_%D0%BF%D1%81%D0%B8%D1%85%D1%96%D0%BA%D0%B8&action=edit&redlink=1
https://uk.wikipedia.org/wiki/%D0%90%D1%84%D0%B5%D0%BA%D1%82_(%D0%BF%D1%81%D0%B8%D1%85%D0%BE%D0%BB%D0%BE%D0%B3%D1%96%D1%8F)
https://uk.wikipedia.org/wiki/%D0%9F%D1%81%D0%B8%D1%85%D0%BE%D1%81%D0%BE%D0%BC%D0%B0%D1%82%D0%B8%D0%BA%D0%B0
https://uk.wikipedia.org/wiki/%D0%9C%D0%B8%D1%81%D0%BB%D0%B5%D0%BD%D0%BD%D1%8F
https://uk.wikipedia.org/wiki/%D0%A1%D0%BE%D0%BD
https://uk.wikipedia.org/wiki/%D0%9B%D1%8E%D0%B1%D0%BE%D0%B2
https://uk.wikipedia.org/wiki/%D0%94%D1%80%D1%83%D0%B6%D0%B1%D0%B0
https://uk.wikipedia.org/w/index.php?title=%D0%A0%D1%96%D0%B4%D1%81%D1%82%D0%B2%D0%BE&action=edit&redlink=1
https://uk.wikipedia.org/wiki/%D0%A0%D0%BE%D0%B7%D0%B4%D1%96%D0%BB
https://uk.wikipedia.org/wiki/%D0%93%D0%B0%D0%BB%D1%83%D0%B7%D1%8C
https://uk.wikipedia.org/wiki/%D0%9F%D1%81%D0%B8%D1%85%D0%BE%D0%BB%D0%BE%D0%B3%D1%96%D1%8F
https://uk.wikipedia.org/wiki/%D0%A1%D0%BE%D1%86%D1%96%D0%B0%D0%BB%D1%8C%D0%BD%D0%B0_%D1%83%D1%81%D1%82%D0%B0%D0%BD%D0%BE%D0%B2%D0%BA%D0%B0

22

ITpu mepeBipui GepyTbesi A0 yBaru BCi IpaMaTH4Hi, JEKCHYHI, CTWIICTHYHI Ta opdorpadiuHi
nomwiku. s Toro, mo0 BUKOHATH mepiie 3aBnaHHsS Ha 10 OaniB, HEOOXIAHO TOBHICTIO
3pobuTH mepeknan GpparMeHTy TEKCTy, NMPU LbOMY JomyckaeThes 1-2 momwunku. Ha 8 Oami
nomyckaetbea 3 nmommiku. Ha 6 GaniB pomyckaerscst 4 mommiku. Ha 4 G6amu pomyckaerbes 5
noMwiok. Ha 2 Gamm nomyckaerbes 6 MOMWIOK TPH IMepeknani. Jias Apyroro ta TpeThoro
3aBJlaHb 32 KOXKEH IPABWJIBHO BUKOHAHWH ITYHKT HapaxoByeTbcsi 1 Oam. [lns derBeproro
3aBJaHHS 3a KOXKHE IMPaBUJILHO TEPEKIaJieHe peUYeHHs HapaxoByeTbes 1 Oam. s toro, 1mo0
BHKOHATH IT’siTe 3aBAaHHA Ha 10 0aiiB, HEOOXITHO TIOBHICTIO PO3KPUTH TEMY B HOPMAJIBHOMY
po3moBHOMY Temmi. [Ipu mpomy nomyckaersest 1-2 momumnku. Ha 8 GaniB gomyckaerscst 3-4
nommiku. Ha 6 6aiiB noTpidHO po3nosicty He MeHIe 60% Temu.
Pesynpratn ek3amMeHy, sIKMil MPOBOJUTHCS B KiHIII 4 CEMECTpY, OIHIOIOThCS B Aianma3oHi Bix 0
1o 50 6amis. I3 HuX:
- 81 0 1o 10 GauiB 3a mepuie 3aBaans; Bix 0 o 10 6amiB 3a apyre 3aBnanHs; Bix 0 1o 10 6anis
3a Tpete 3aBmaHHs; Big 0 mo 10 OamiB 3a verBepre 3aBmanHs; By 0 mo 10 OamiB 3a m’ste
3aBJIaHHS.
ko 3aBaaHHs HE BUKOHAHI, BIAMOBIAHA KUIBKICTh OalliB 3HIMaeThes. [Ipu mepeBipii 6epyThes
JI0 yBaru BCl I'paMaTU4Hi, JIEKCHYHI, CTWIICTUYHI Ta opdorpadiudi nomuiaku. g Toro, 1mob
BHUKOHATH mepiie 3apnaHHs Ha 10 OamiB, HEOOXIAHO MOBHICTIO 3pOOUTH Mepekia] QparMeHTy
TEKCTY, IpU I[bOMY JomyckaeThcs 1-2 momuiiku. Ha 8 6aniB momyckaerbes 3 momuiiku. Ha 6
OainiB pomyckaerbes 4 mommiku. Ha 4 Ganmm pomyckaerses 5 mommiok. Ha 2 Ganu nomyckaeTses
6 OMMJIOK IpH mepekiaai. s Apyroro Ta TpeTboro 3aBAaHb 332 KOXKEH MPAaBUJILHO BUKOHAHUI
MYHKT HapaxoByeTbcsi 1 Oan. J[ns yeTBepToro 3aBAaHHS 3a KOKHE MPABUIBHO MeEpeKiaJieHe
pedyeHHsT HapaxoByeThcsi 1 Oanm. Jlns toro, moO BHKOHATH T'siTe 3aBnaHHS Ha 10 Oanis,
HEOOXITHO TOBHICTIO PO3KPUTH TEMY B HOPMAJIbHOMY pO3MOBHOMY TeMini. [lpu mpomy
nomyckaetrbest 1-2 mommiiku. Ha 8 GamiB momyckaerbest 3-4 momwmnku. Ha 6 GaniB moTpiOHO
po3noBictu He MeHmie 60% Temu. PamkoBi KpuTepii OIIHIOBAaHHS €K3aMeHallliHOro Oulera
HaBeIeHO B Ta0. 2.

Tabnuys 2

PamkoBi kpuTepii olliHIOBAHHS 3aBJAaHHS eK3aMeHAalliiHOro OijieTa

KinpkicTh 60aiB 3a PiBeHb moBHOTH ¥
10-02J1bHOI0 IIKAJIOX0 KOPEeKTHOCTi Bixnmosixi
10 BIIMIHHUNA
8 noopuit
6 3a10BUILHUI
4 HE JOCTaTHIN
2 MiHIMaIbLHUH
0 He3aJ0BUIbHUIN

IlepeBenenns nanux 100-6anbHOT MIKaIU OLIHIOBAaHHS B 4-0abHY Ta mKany 3a cucremoro ECTS
3JIIIICHIOETHCS B HACTYITHOMY MOPSIKY:



23

Tabnuysa 3
I xaym ouiHIOBaHHSA Pe3yJIbTATIB MiICYMKOBOI0 KOHTPOJIIO
Ouinka 3a
MIKAJIO0I0, 110 Oninka 3a 4-0aJbHOI0 IIKAJI0I0 HIxanaECTS
BHKOPHCTOBY€ETHCH
B YHiBepcuTeTi

90 - 100 BiIMIHHO A

80 -89 nobpe B
70-79 C

66 — 69 3aJI0BUIBHO D

60 — 65 E

21 -59 HE3a/I0BUTHHO 3 MOKJIMBICTIO TIOBTOPHOTO FX

CKJIaJIaHH$ €K3aMEeHY (3aJliKy)
HE3aJI0BUIBHO 3 MOYKJIMBICTIO BUBUEHHS
0-20 JUCLMIUIIHY 32 IHAUBIAYyaIbHUM rpadikoM ydopmi F
JI0JITaTKOBOT 1HUBIya IbHO- KOHCYJIbTaTUBHOI pOOOTH

5. MEPE3APAXYBAHHS TA BUBHAHHS PE3YJIBTATIB HABUAHHSA
3JIOBYBAYA

[lepe3apaxyBaHHS Ta BU3HAHHS peE3yJbTaTIB HaBYaHHS 3 HABYAJIBHOI TUCIUIUIIHU
«IHO3emMHa MOBa» abo il OKpeMOro KOMIIOHEHTa MOJKJIMBE 332 YMOB y4acTi 37100yBava B Imporpami
akaJzeMiyHOi MOOUTHHOCTI (HaBYaHHS B IHIIMX YHIBEPCUTETaX YKpaiHU a0o0 CBITY) BIAMOBIAHO
no TlonokeHHsI PO BKJIIOYCHE HABYAHHS 1 HaBYAaHHS 3a Mporpamamu €Bpomeicbkoro Coro3y
3100yBaviB BHUIOI OCBiTH KHIBCHKOrO HAI[IOHAJLHOTO EKOHOMIYHOTO YHIBEPCHUTETY IMEHI
Banuma ['eTbMaHa B 3aKOpJIOHHUX 3aKJIa/1aX BUIIOI1 OcBiTH, [To10KeHHS Mpo NOPSA0K peanizamil
MpaBa Ha akaJgeMidHy MOOUTBHICTh Yy KHIBChKOMY HaIliOHaJIbLHOMY €KOHOMIYHOMY YHIBEPCHUTETI
iMmeni Baauma I'etbmana, [losiokeHHS PO MNOPSAIOK OLIHIOBAHHS pPE3yJbTaTiB HaBYAHHS
3100yBayviB BHINOi OCBiTH B KHMIBChKOMY HAIllOHAIbBHOMY €KOHOMIYHOMY YHIBEPCHUTETI IMEHI
Bamuma ['eTbMaHa.

3m00yBaui BHINOI OCBITM MarOTh NPaBO HA BHU3HAHHA peE3yJabTaTiB HaBYaHHS B

HedopmanpHiii Ta iHGOpManbHIM OCBITI (KypcM HaBYaHHA B IEHTpaXx OCBITH, KypcH
IHTEHCUBHOT'O HaBYaHHS, ceMiHapH, KOH(epeHIIii, oiiMiiaau, KOHKYpCH HayKOBHUX pOOIT, JITHI
Yl 3UMOBI IIKOJH, OI3HEC-IIKOJHU, TPEHIHTW, MaicTep-KiacHu, HayKoOBi IyOlikallii, HayKOBO-
JochiHa poboTra, po0oTa y CTYAEHTCHKUX HAayKOBUX TYPTKaX, IHAUBIAyajdbHI 3aBIAaHHA, IO
MOTTUOIOITh HABYAIBHUN MaTepiall HaB4adbHO1 TUCIUILIIHY, TOIIO) B 00CA31, 110 3arajioM He
nepesuirye 10% Big 3araibHOTO 00CATY KPEUTIB, epeJ0aueHuX OCBITHBOIO IPOTPaMOI0.

VY Mexax HaBYaJBHOTO POKY: — Ha mepuiomy (0akanaBpchbKOMY) Ta TPeThOMY(OCBITHBO-
HayKOBOMY) PiBHI BHILOI OCBITM — He Oiiblue 6 KpeauTiB, — Ha Apyromy (Maricrepcbkomy)
PiBHI BUIIOT OCBITH — He OijibllIe 5 KpeauTiB.

VYyacTts y mporpamax 3100yTTs HeopMaibHOI Ta 1H(POPMaIbHOI OCBITH perjIaMeHTye
[lonoxxeHHsT TPO BHU3HAHHSA pe3ynbTaTiB HaByaHHI B KUIBCBKOMY HAI[lOHAIBHOMY
eKOHOMIYHOMY yHiBepcuTeTi iMeHi Baauma I'etbmana, oTpuMaHuX 3100yBauamMu Yy
HedopMalbHIi Ta iHpOpMaIbHIM OCBITI.
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6. AKALJEMIYHA JOBPOYECHICTb

JloTpumaHHS akaJeMiqHOT JOOPOYECHOCTI 37J00yBauaMu BUIIOI OCBITH Mependadae:
— CaMOCTiifHE BUKOHAHHS HABYAJIbHUX 3aBJIaHb, 3aBJJaHb IOTOYHOTO Ta MiICYMKOBOTO KOHTPOJIIO
(st 0cib 3 0COOMMBUMH OCBITHIMU MOTPeOAaMH I BUMOTA 3aCTOCOBYETHCS 3 ypaxXyBaHHSIM iX
IHIMBITyaNbHUX MOTPEO 1 MOXKIIMBOCTEH);
— TMOCHWJIAaHHA Ha JpKepena iHdopmarii B pa3i BUKOPUCTaHHA ined, po3poOOK, TBEpP/IKEHB,
BIIOMOCTEI;
— IOTPUMAaHHS HOPM 3aKOHOJIABCTBA PO aBTOPCHKE MPABO i CyMDKHI MPaBa;
— HaJaHHs JOCTOBIPHOI 1HQOpMaILil Mpo pe3ylabTaTH BIACHOI HaBYAJIBbHOI (HayKOBOI, TBOPYOI)
TISUTBHOCT1, BUKOPUCTAH1 METOAMKH JOCTIKEHb 1 JpKepena iHpopmariii.
[TopyiieHHsIM akageMIuHOT JOOPOYECHOCTI Y4aCHUKaMH OCBITHBOTO MPOIIECY €:
— aKaJIeMIYHUI MjariaT — ONPUIIOAHEHHs (YacTKOBO a00 MOBHICTIO) HAyKOBHUX (TBOPYHMX)
pe3yNbTaTiB, OTPUMAHUX IHIIUMH 0COOAMH, SIK PE3yJbTaTIB BIACHOTO JOCIIIKEHHS (TBOPYOCTI)
Ta/abo BIITBOPEHHSI OMMyOJIIKOBAaHUX TEKCTIB (OMPUIIIOHEHHUX TBOPIB MUCTEITBA) IHIIUX aBTOPIB
0e3 3a3HaYeHHS aBTOPCTBA;

— camoruiariaT — ONPWIIOHEHHS (4acTKOBO a0 IMOBHICTIO) BJIACHUX, PaHille OMyOIIKOBaHUX
HayKOBHX PE3y/IbTATIB SIK HOBUX HAYKOBHX PE3y/IbTATIB;

— ¢abpukallis — BUTalyBaHHs JaHUX YM (AKTIB, 1110 BUKOPUCTOBYIOTh B OCBITHROMY ITpolieci abo
HayKOBUX JOCITIIKEHHSX;

— (anbcudikamis — cBigoma 3MiHa uM Moau(dikaiis BXe HAsSBHUX JAHUX, IO CTOCYIOTHCS
OCBITHBOTO TPOIIECY UM HAYKOBUX JOCIIHKEHb;

— CNHUCYBaHHS — BUKOHAHHS MHCBMOBHX POOIT 13 3aJlydeHHSIM 30BHIIIHIX JpKepen iH(opMaiii,
KpiM JTO3BOJICHUX IJIi BUKOPUCTAHHS, 30KpeMa ITil 4ac OIlIHIOBAHHs pEe3yJbTaTiB HaBYAHHSI
3100yBayiB BUIIOI OCBITH;

— oOMaH — HaJlaHHS 3aBiIOMO HEMpaBAMBOi iH(OpPMAIll I0J0 BJIACHOI OCBITHBOI (HAYKOBOI,
TBOPYOI) MISUTBHOCTI YK OPraHi3allii OCBITHLOTO MPOIIECY;

— HEmpaBOMipHAa BUTOJia — TPOIIOBI KOIITH a0o IHIIE MaiHO, MEepeBard, MUIbIH, IMOCIYTH
MaTepiaTbHOTO a00 HeMaTepialbHOTO XapaKTepy, 0 iX 0OIlsI0Th, MPONOHYIOTh, HAIal0Th ab0
OJIEPKYIOTh O€30IUIaTHO YM 32 ILIHOIO, HWKYOIO 32 MIHIMAJbHY PUHKOBY, 0€3 3aKOHHUX Ha Te
MIJICTaB, 110 MPU3BOJIUTHh HA HEOO €EKTUBHOCTI OIIHFOBAHHSI;

— XabapHUITBO — HaJaHHS (OTPUMAHHS) YYAaCHUKOM OCBITHBOTO IMPOIIECY UM MPOIO3HUIIiS 100
HaJaHHs (OTPUMAaHHs) KOIITIB, MaifHa, MOCIYT, MUIbI YK OYyAb-sIKUX IHIIMX OJar MaTepialbHOTO
abo HeMarepiaJbHOTO XapaKTepy 3 METOI0 OTPUMAaHHS HEMPABOMIPHOI MepeBard B OCBITHHOMY
MPOIIECi, sIKEe MPU3BOIUTH Ha HE0O EKTUBHOCTI OLIIHFOBAHHS,

— HEO0O0’€KTHBHE OIIIHIOBAaHHS — CBIJOME 3aBHIIEHHS a00 3aHIKEHHS OILIHKU pPe3yNbTaTiB
HaBYaHHs 37100yBayiB BUIIO{ OCBITH.

JloTpuMaHHs MPUHLMIIB aKaJeMiyHoi JoO0podecHoCTi 3100yBayaMM BHILOI OCBITH
perymoeTbess [lonokeHHsAM Tpo akazieMiuHy noOpodecHIiCTh B KHIBCbKOMY HaIllOHAJIbHOMY
€KOHOMIYHOMY yHiBepcuTeTi iMeH1 Baguma ['eTbMana.
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7. PEKOMEHIOBAHI IHOOPMAIIVHI JUKEPEJIA

7.1. OcHOBHa JiTepaTypa:
1. Tapuononscbkuii O.b. IlinpyyHuk 3 aHrTiHCHKOT MOBH AJIsl CTYAEHTIB HAmpsMy MiIrOTOBKH
«IIenxomnoria». — Kuis, 2011. — 302c¢.
2. Opapuyk C.I. Anrmiiiceka MoBa s ncuxosioriB English for Psychologists : naB4ambaMiA
MOCIOHMK JUIA CTYy[. BY3iB, siki HaBY. 3a crel. "[lcuxomoria" / C. 1. Omapuyk, H. A. Onmapuyx ;
MixperionanpHa AkazeMis yrnpasiiHHs nepconanom. - K. : MAVTII, 2006. - 200 p. - Bibmiorp.: c.
195. - ISBN 966-608-520-8 : 25.00 rpH.
3. Awnrmiiicbka MoBa. EkoHOMIKa Ta qi10Be criuikyBaHHs [EnekTpoHHMi pecypc]: HaB4. mocid. 3
aHIJ. MOBM JJI CTYAEHTIB ekoH. cnemiansHocted / FO. M. Jlpy3p, T. B. Komutbko, B. A.
JloGaHoBa, JI. A. JItonbka [Ta 1H.] ; M-Bo ocBitu 1 Hayku Ykpainu, JIBH3 "KuiB. Hall. ekoH. yH-T
iM. Baguma I'etbmana”. - Enextpos. Tekcrosi naHi. - Kuis : KHEVY, 2015. - 584 c.
4. Andrzej A.Huczynski, David A.Buchanam Organisational Behaviour/ Pearson Education
Limited, 2013. — 857p.

7.2. JlonaTkoBa Jiiteparypa:
1. Bepba I'.B., Bep6a JI.I'. JloBimHuKk 3 rpamatuku iHo3eMHoi MoBH. - K.: Jloroc, 1997. - 341 c.
2. I'ycak T.M., Mipomianyenko H.O. Crynentcbkuii nyriBauk 1o npecu. — K.: KHEY, 2000. —
K.: KHEY, 2001. — 126 c.
3. Applied Economics. Junior Achievement Inc. Colorado, Third Edition, July 1990. - 214 p.
4. I'ycak T.M. Modern English Grammar in Practice — K.: “®ipma “IHKOC”, 2002. — 308 c.
5. I'ycak T.M. Modern English Grammar in Practice. Workbook and Guidebook. Book II —
Hporoouu: Koo, 2004. — 452 c.
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